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About  Mount  Saint  Mary's  University 

Mount  Saint  Mary's  is  the  only  women's  university  in  Los  Angeles  and  one 
of  the  most  diverse  in  the  nation.  The  University  is  known  nationally  for 
its  research  on  gender  equity,  its  innovative  health  and  science  programs, 
and  its  commitment  to  community  service.  As  a  leading  liberal  arts 
institution,  Mount  Saint  Mary's  provides  year-round,  flexible  and  online 
programs  at  the  undergraduate  and  graduate  level.  Weekend,  evening 
and  graduate  programs  are  offered  to  both  women  and  men.  Mount 
alums  are  engaged,  active,  global  citizens  who  use  their  knowledge  and 
skills  to  better  themselves,  their  communities  and  the  world,  msmu.edu 


A  Message  from  the  President 


On  Jan.  21 , 201 7,  millions  of  people  gathered  in  hundreds  of  cities  across  the 
United  States  and  the  world  to  stand  up  for  the  rights  of  women  and  girls.  The 
whole  world  heard  the  marchers'  collective  voices  —  women  are  strong,  and  we 
are  stronger  together. 

This  is  the  time  for  all  of  us  to  work  together.  When  we  improve  the  lives  of  women 
and  girls  everywhere,  we  enrich  our  families  and  our  communities.  When  we 
advocate  for  gender  equality,  we  break  the  cycles  of  bias,  poverty  and  violence 
against  women. 

Our  mission  at  Mount  Saint  Mary's  University  is  to  empower  women  through 
education.  Every  year,  we  produce  the  Report  on  the  Status  of  Women  and  Girls  in 
California  because  it  is  only  by  understanding  the  challenges  we  face  that  we  can  promote  solutions  to  reach 
gender  equity.  Half  of  California's  population  is  made  up  of  women  and  girls,  yet  we  only  have  22  percent 
representation  in  the  state  legislature.  Among  the  400  largest  companies  headquartered  in  California,  only 
four  percent  have  a  woman  serving  as  CEO.  In  2015,  our  legislators  passed  into  law  a  sweeping  equal  pay 
act,  yet  women  continue  to  earn  less  than  their  male  counterparts. 

At  Mount  Saint  Mary's,  we  are  hard  at  work  on  narrowing  these  gender  gaps.  Our  newly  opened  Center 
for  the  Advancement  of  Women  will  enable  us  to  expand  our  research  and  advocacy  efforts,  as  well  as  our 
leadership  training  programs.  This  year  we  are  also  taking  a  bold  new  step  by  launching  a  comprehensive 
wellness  movement  at  our  university  —  because  we  know  that  women's  health  and  wellbeing  are  integral  to 
creating  strong,  effective,  resilient  leaders. 

Now,  indeed,  is  the  time  for  strength.  When  women  flourish,  we  all  flourish. 

Let's  get  stronger,  together. 

With  warmest  regards, 

Ann  McElaney-Johnson 
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Highlights 


This  is  the  sixth  annual  edition  of  The  Report  on  the  Status  of  Women  and  Girls  in  California™.  Drafted  by  a  team  of 
Mount  Saint  Mary's  University  academics,  this  Report  is  part  of  an  ongoing  effort  to  carry  on  the  mission  of  our  founders, 
the  Sisters  of  St.  Joseph  of  Carondelet.  That  mission,  to  enable  women  to  become  all  they  are  capable  of  being,  remains 
an  urgent  call  for  our  institution.  This  Report  is  part  of  how  our  University  answers  that  call:  by  bringing  attention  to  data 
that  will  enlighten  policymakers  and  the  public  as  to  the  conditions  faced  by  women  and  girls  in  California,  so  that  we  all 
may  work  toward  a  more  just,  equal  and  inclusive  society. 

The  history  of  progress  for  women  in  California  and  the  nation  has  been  a  journey  of  increased  rights,  expanding 
opportunities  and  falling  barriers.  However,  as  revealed  over  the  six  years  of  this  Report,  the  progress  can  be  slow.  But 
progress  is  being  made.  In  201 6,  for  the  first  time  a  woman  candidate  represented  a  major  party  in  the  U.S.  presidential 
election.  However,  despite  earning  2.8  million  more  votes  than  her  opponent,  former  Secretary  of  State  Hillary  Clinton 
lost  in  the  Electoral  College,  and  therefore  lost  the  presidency  to  Donald  Trump.  While  the  United  States  has  never 
elected  a  woman  to  the  highest  office  in  the  country,  history  was  made,  and  a  major  barrier  broken.  In  California, 
women  continue  to  earn  college  degrees  at  higher  rates  than  men,  their  life  expectancy  continues  to  increase  and  more 
women  than  ever  are  starting  their  own  businesses.  Unfortunately,  women's  earning  power  continues  to  lag  behind  that 
of  men,  and  women  are  underrepresented  in  the  highest-paying  positions  in  major  corporations.  It  is  our  hope  that 
by  highlighting  both  the  pace  of  progress  and  the  persistence  of  inequities  we  will  energize  and  inspire  the  hard  work 
necessary  to  improve  the  lives  of  women  and  girls  in  California. 
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Key  information  included  in  the  Report: 

Demographics:  California  females  are  highly  diverse,  with  62%  identifying  as  women  and  girls  of  color.  California  also 
has  a  large  immigrant  population:  1 0.7  million  Californians  are  foreign-born.  Twenty-eight  percent  of  California's  women 
and  girls  are  foreign-born,  compared  to  14%  across  the  United  States. 

Education:  While  20%  of  California  women  have  only  attained  a  high  school  diploma,  and  another  20%  have  also 
completed  a  bachelor's  degree,  only  12%  of  women  have  also  earned  a  graduate  or  professional  degree.  Women 
hold  half  of  all  postsecondary  degrees  in  California:  they  hold  more  than  half  of  associate's,  bachelor's  and  master's 
degrees,  but  less  than  half  of  professional  and  doctoral  degrees.  While  more  California  women  than  ever  are  earning 
undergraduate  degrees  in  science  and  mathematics,  they  remain  vastly  underrepresented  in  technology  and 
engineering  majors. 

Employment  and  Earnings:  Women  continue  to  be  paid  less  than  men  across  virtually  all  occupational  categories 
reported  in  California.  The  gender  wage  gap  for  full-time,  year-round  workers  in  California  is  86  cents  on  the  dollar, 
resulting  in  California  women  earning  on  average  approximately  $7,000  a  year  less  than  men.  The  gender  wage  gap  in 
California  is  less  than  the  national  wage  gap,  which  is  80  cents  on  the  dollar. 

Poverty:  California  females  are  more  likely  than  males  to  live  below  the  federal  poverty  level;  females  are  also  more  likely 
to  live  in  extreme  poverty  with  incomes  less  than  50%  of  the  federal  poverty  level.  While  more  women  than  men  live  in 
poverty,  there  continues  to  be  a  greater  inequality  in  poverty  rates  among  women  across  ethnic  and  racial  groups. 

Political  Leadership:  Hillary  Clinton  became  the  first  woman  to  be  the  presidential  candidate  for  a  major  party,  winning 
California  and  the  popular  vote,  but  losing  the  Electoral  College  and  the  presidency  to  Donald  Trump.  The  201 7 
Congress  of  the  United  States  will  be  comprised  of  104  women,  maintaining  an  all-time  high  female  representation  of 
1 9%  women  serving  in  Congress.  California  continues  to  be  represented  in  the  United  States  Senate  by  two  women,  with 
former  California  Attorney  General  Kamala  Harris  replacing  Senator  Barbara  Boxer,  and  joining  Senator  Dianne  Feinstein. 
The  number  of  California  women  serving  in  the  House  of  Representatives  delegation  declined  by  two  seats  in  201 6, 
going  from  19  to  17  female  representatives;  women  will  comprise  32%  of  the  2017  California  House  of  Representatives 
delegation. 

Women  and  Business:  Since  2007,  the  number  of  women-owned  firms  in  California  has  increased  41%.  During  this  same 
time  period,  employment  by  these  firms  has  increased  by  over  10%  and  sales  revenue  has  increased  by  20%.  Despite 
women's  success  in  owning  businesses,  they  continue  to  be  underrepresented  in  the  executive  suite  of  publicly-held 
companies.  Among  California's  400  largest  publicly-held  companies,  women  hold  only  13%  of  director  seats  and  account 
for  only  10.5%  of  the  highest-paid  executives.  Among  the  top  400  California  companies,  4%  have  a  woman  serving  as  the 
chief  executive  officer  (CEO);  among  the  top  25  companies,  44%  have  a  woman  as  CEO. 

Health:  In  California,  women  outlive  men  by  almost  five  years;  they  can  expect  to  outlive  women  across  the  U.S.  by 
nearly  two  years.  However,  for  California  women  and  girls  there  are  many  aspects  of  health  and  wellbeing  that  need 
addressing.  California  women  tend  to  be  less  physically  active  than  men:  35%  of  women  and  28%  of  men  do  not  get 
the  recommended  amount  of  physical  activity  each  week.  Good  eating  patterns  are  critical  in  promoting  a  healthy  body 
weight  and  preventing/managing  several  chronic  diseases,  but  meeting  nutritional  guidelines  can  be  difficult,  particularly 
for  minorities  and  low-income  individuals.  Two-thirds  of  California  women  report  meeting  government  guidelines  on 
eating  fruit.  Although  cesarean  delivery  brings  increased  risks  of  complications  for  mothers,  approximately  one  in  three  of 
all  births  in  California  and  the  nation  are  by  cesarean  section. 

Violence:  In  201 5,  there  were  1 62,302  domestic  violence-related  calls  for  assistance  made  in  California.  Just  over  42%  of 
these  calls  involved  a  weapon.  As  of  Sept.  30,  201 6,  there  were  5,748  cases  of  human  trafficking  in  the  U.S.;  1 ,012  (18%) 
of  reported  cases  were  in  California.  The  vast  majority  of  victims  (89%)  in  California's  human  trafficking  cases  are  women 
and  girls.  As  of  Jan.  1, 2017,  children  in  California  under  the  age  of  18  engaged  in  prostitution  are  considered  victims  of 
sex  trafficking  and  can  no  longer  be  charged  with  prostitution. 

Film  and  Television:  Women  continue  to  hold  less  than  one  in  five  of  the  key  behind-the-scenes  occupations  in  the 
U.S.  film  industry.  Only  one  in  three  of  major  on-screen  characters  in  films  is  a  woman,  and  nearly  three-fourths  of  these 
women  are  White.  Overall,  women  are  employed  in  greatest  proportion  as  producers.  Box  office  figures  for  the  top 
1 00  highest-grossing,  non-animated  films  of  201 5  showed  that  films  featuring  women  earned  1 9%  more  than  films  led 
by  men. 
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Demographics 


California  is  the  most  populous  state  in  the  nation: 


12%  of  the  U.S.  population  lives  in  California.1 


19.7  million  California  women  and  girls  comprise  50%  of  the  state's  population. 


Race  and  Ethnicity 


California  females  are  highly  diverse,  with  62%  identifying  as  women  and  girls  of  color.2 


Figure  1 

Women  and  Girls  of  Color  Comprise  Majority  of  California  Females 


African  American  1,149,813 


Asian  American  2,923,622 


Other  669,843 


White  (not  of  Hispanic  origin)  38% 
7,414,029 


Em  Latina  7,546,903 


Source:  U.S.  Census.  Bureau,  2015  ACS  1 -Year  Estimates 


There  are  now  slightly  more  Latinas  than  White  women  and  girls.  Over  the  past  decade,  the  proportion  of  African- 
American  females  has  remained  relatively  unchanged,  while  the  proportion  of  Asian  Americans  has  risen  slightly  from 
13%  to  15%. 

An  increasing  number  of  young  Californians  identify  with  multiple  races.  Less  than  5%  of  California  females  identify  as 
multiracial,3  with  half  of  those  under  the  age  of  22  years.4 


Age  and  Marital  Status 

While  the  median  age  of  California  women  is  37  years  and  41  %  are  currently  married,  these  statistics  vary  widely  among 
ethnic/racial  groups. 


1  U.S.  Census  Bureau.  2015  American  Community  Survey  (ACS)  1-Year  Estimates.  Table  SOI 01 :  Age  and  Sex.  http://factfinder.census.gov 

2  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B01001:  Sex  by  Age  (Total  Population);  B01001B  for  African  American;  B01001D  for  Asian 

Americans;  B01 001 H  for  White  (not  of  Hispanic  Origin);  B01 001 1  for  Latinas.  http://factfinder.census.gov 

3  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B01001G:  Sex  by  Age  (Two  or  More  Races),  http://factfinder.census.gov 

4  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B01002G:  Median  Age  (Two  or  More  Races);,  http://factfinder.census.gov 
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Figure  2 

Median  Age  and  Marital  Status  of  California  Women  by  Ethnicity/Race  5  6 


47.1 


Total 

Population 
of  Women 

African- 

American 

Women 

Asian- 

American 

Women 

White 

Women 

Latina 

41% 

24% 

55% 

48% 

41% 

Married 

Married 

Married 

Married 

Married 

Note:  The  percentages  refer  to  those  women  (15  years  and  older)  who  are  married  and  not  separated. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Half  of  Latinas  are  under  the  age  of  30  years,  while  half  of  White  women  are  over  the  age  of  47  years.  More  than  half 
of  Asian-American  women  over  the  age  of  15  years  are  married,  while  roughly  one  in  four  African-American  women  is 
currently  married. 

Births 

The  U.S.  Census  Bureau  estimates  that  478,800  California  women  aged  1 5  to  50  years  gave  birth  in  201 5.5 6  7  Among  the 
total  births: 

•  6%  were  to  African-American  women; 

•  1 5%  to  Asian-American  women; 

•  29%  to  White  women;  and 

•  46%  to  Latinas. 

Immigration 

California  has  a  richly  diverse  immigrant  population:  10.7  million  Californians  are  foreign-born.  Twenty-eight  percent  of 
California's  women  and  girls  are  foreign-born,  compared  to  14%  across  the  United  States.8  Among  California's  5.5  million 
foreign-born  females: 

•  6%  are  from  European  countries; 

•  40%  are  from  Asian  countries;  and 

•  46%  are  from  Central  American  countries  and  Mexico. 

Women  and  girls  from  Mexico  alone  account  for  38%  of  California's  immigrant  females.  However,  since  201 0,  only  1 7%  of 
California's  immigrant  females  have  come  from  Mexico,  with  the  majority  (59%)  emigrating  from  Asian  countries.9 

Language  in  the  Home 

Over  half,  55%,  of  California's  population  age  5  years  and  older  speak  only  English  at  home.  The  remaining  45%  speak 
a  language  other  than  English  in  the  home,  with  the  most  common  language  being  Spanish:  29%  of  California  residents 
speak  Spanish  at  home.10 


5  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B01002:  Median  Age  (Total  Population);  B01002B  for  African  American;  B01002D  for  Asians; 
B01002H  for  White  (not  of  Hispanic  Origin);  B01002I  for  Latinas.  http://factfinder.census.gov 

6  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B12002:  B,  D,  H,  I:  Sex  by  Marital  Status  for  the  Population  15  years  and  Older. 
http://factfinder.census.gov 

7  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI 301 :  Fertility,  http://factfinder.census.gov 

8  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B05003:  Sex  by  Age  by  Nativity  and  Citizenship  Status,  http://factfinder.census.gov 

9  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B05008:  Sex  by  Place  of  Birth  by  Year  of  Entry  for  the  Foreign-Born  Population. 

http://factfinder.census.gov 

10  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  603:  Characteristics  of  People  by  Language  Spoken  at  Home,  http://factfinder.census.gov 
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Veterans 


Veterans  make  up  5%  of  California's  population11  with  an  estimated  165,000  women  among  them.12  Female  veterans 
in  the  state  are  predominantly  White.  However,  the  demographic  profile  of  veterans  is  age  dependent,  with  younger 
veterans  more  ethnically  and  racially  diverse  than  older  veterans.13 


Figure  3 

The  Ethnic/Racial  Demographics  of  California's  Female  Veterans  Varies  with  Age 


82% 


18-24  years  35-44  years  55-64  years  65-74  years  >75  years  Total 

■  White  ■  Latina  ■  Asian  American  African  American 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


White  women  make  up  over  80%  of  female  veterans  age  75  years  and  older,  but  they  comprise  less  than  half  of  those 
under  the  age  of  25  years.  The  percentage  of  Latinas  is  higher  among  younger  veterans,  while  the  proportion  of  Whites 
goes  up  as  veterans  increase  in  age. 


Figure  4 

Among  California  Veterans,  Women  Tend  to  be  Younger  than  Men14 

54% 


18-34  35-54  55-64  65  years 

years  years  years  and  over 

■  Female  ■  Male 


Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


As  in  California,  female  veterans  across  the  United  States  tend  to  be  younger  than  their  male  counterparts,  with  median 
ages  of  49  years  and  64  years,  respectively.15 


1 1  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B21001 :  Sex  by  Age  by  Veteran  Status  for  the  Civilian  Population  18  Years  and  Over. 
http://factfinder.census.gov 

1 2  National  Center  for  Veterans  Analysis  and  Statistics,  Department  of  Veterans  Affairs.  (September  22,  201 6).  State  Summary:  California. 
http://www.va.gov/vetdata/docs/SpecialReports/StateSummaries_California.pdf 

13  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B21001,  B21001B  (African  American),  B21001D  (Asian),  B21001H  (White,  not  of  Hispanic  Origin), 
B21001 1  (Hispanic  or  Latino):  Sex  by  Age  by  Veteran  Status  for  the  Civilian  Population  18  Years  and  Over,  http://factfinder.census.gov 

14  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B21001 :  Sex  by  Age  by  Veteran  Status  for  the  Civilian  Population  18  Years  and  Over. 
http://factfinder.census.gov 

15  National  Center  for  Veterans  Analysis  and  Statistics,  Department  of  Veterans  Affairs.  (March  2016).  "Profile  of  Women  Veterans:  2014." 
http://www.va.gov/vetdata/docs/SpecialReports/Women_Veterans_2016.pdf 
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Education 


Roughly  3%  of  California's  women  age  25  and  older  have  not  completed  any  formal  schooling,  compared  to  just  over  1  % 
of  women  across  the  U.S.16  In  terms  of  educational  attainment,  one  in  five  California  women  has  attained  a  high  school 
degree,  compared  to  27%  nationwide.  At  the  other  end  of  the  educational  spectrum,  however,  a  similar  proportion  of 
California's  women  compared  to  those  nationwide  has  attained  a  four-year  university  degree  or  a  graduate  or  professional 
degree.  While  more  California  women  than  ever  are  earning  undergraduate  degrees  in  science  and  mathematics,  they 
remain  vastly  underrepresented  in  technology  and  engineering  majors. 

Educational  Attainment  of  Women 

While  20%  of  California  women  have  attained  only  a  high  school  diploma,  and  another  20%  have  also  attained  a  bachelor's 
degree,  only  1 2%  of  women  have  also  earned  a  graduate  or  professional  degree.  These  figures  mirror  those  of  the  nation 
as  a  whole. 


Figure  5 

Educational  Attainment  of  California's  Women  Differs  among  Racial  and  Ethnic  Groups17 


Less  than  a  HS  diploma  Some  college,  Associate's  degree  Bachelor's  Graduate  or 

HS  diploma  or  equivalent  no  degree  degree  professional  degree 


■  African  American  N=779,556  ■  Asian-American  Women  N=2, 186,810  ■  Latinas  N=4,307,220  White  (not  Hispanic)  N=5,709,060  i  Total  N=1 3,336,1 08 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Although  one  in  three  of  all  California  women  has  attained  a  bachelor's  or  advanced  degree,  this  rate  varies  among 
ethnic/racial  groups.  Twenty-five  percent  of  California's  African-American  women,  50%  of  Asian  American,  1 3%  of  Latinas, 
and  41%  of  White  women  have  attained  a  minimum  of  a  bachelor's  degree.18 


K-1 2  Students 

In  the  2015-16  school  year,  6.2  million  students  were  enrolled  in  California  public  K-1 2  schools;  just  over  3  million  (49%)  of 
these  students  were  girls.  Over  half  (54%)  of  girls  in  K-1 2  public  schools  are  Latina,  while  just  under  one-quarter  (24%)  are 
white.  Nine  percent  of  girls  in  K-1 2  are  Asian  American,  while  6%  are  African  American;  Filipinas  comprise  2%  of  girls  and 
3%  identify  as  multi-racial.19  These  demographics  have  not  significantly  changed  from  2014-15. 


16  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B15002:  Sex  by  Educational  Attainment  for  the  Population  25  Years  and  Over. 
http://factfinder.census.gov 

17  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B15002:  B,  D,  H,  and  I:  Sex  by  Educational 
Attainment  for  the  Population  25  Years  and  Over,  http://factfinder.census.gov 

18  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Tables  B15002B,  D,  H,  and  I:  Sex  by  Educational 
Attainment  for  the  Population  25  Years  and  Over,  http://factfinder.census.gov 

19  California  Department  of  Education.  Enrollment  by  Gender,  Grade  and  Ethnic  Designation  for  2015-16.  http://dq.cde.ca.gov/ 
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Graduation  Rates 

California's  Department  of  Education  follows  students  over  the  four  years  of  high  school  to  develop  a  cohort  outcome. 
For  the  graduating  class  of  2014-15,  82%  of  students  in  the  cohort  graduated.  Girls  continue  to  graduate  at  a  higher  rate 
than  boys:  86%  and  79%,  respectively.  However,  the  variation  in  graduation  rate  among  ethnic/racial  groups  is  greater 
than  between  genders.20 


Figure  6 

Eighty-six  Percent  of  Girls  Graduate  from  California's  Public  High  Schools 


■  Girls  ■  Boys 

Source:  California  Department  of  Education,  Class  of  2014-15 


Graduation  rates  for  girls  vary  from  a  high  of  95%  (for  Filipinas)  to  a  low  of  77%  (for  African  Americans).  For  boys,  rates 
vary  from  91%  (for  both  Filipinos  and  Asian  Americans)  to  65%  (for  African  Americans). 

Among  2014-15  high  school  graduates,  43%  had  completed  all  courses  required  for  entrance  to  the  University  of 
California  and/or  California  State  University:  nearly  half  (49%)  of  girls  who  graduated  met  these  criteria,  while  38%  of  boys 
completed  the  courses  required  for  entrance  to  California's  public  universities.21 


Post-Secondary  Education 


Figure  7 

Women  Hold  More  than  Half  of  Postsecondary  Degrees  in  California22 


Associate's  degree 


Bachelor's  degree 


Master's  degree 

Professional  school 
degree 

Doctorate  degree 


■  Female  ■  Male 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Women  hold  52%  of  all  postsecondary  degrees  in  California:  they  hold  more  than  half  of  associate's,  bachelor's  and 
master's  degrees,  but  less  than  half  of  professional  and  doctoral  degrees. 


20  California  Department  of  Education.  Cohort  Outcome  Data  by  Gender,  2014-15.  http://dq.cde.ca.gov/ 

21  California  Department  of  Education.  Twelfth  Grade  Graduates  Completing  all  Courses  Required  for  U.C.  and/or  C.S.U.  Entrance,  Class  of  2014-15. 
http://dq.cde.ca.gov/ 

22  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B15002:  Sex  by  Educational  Attainment  for  the  Population  25  Years  and  Over. 
http://factfinder.census.gov 
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Fields  of  Bachelor's  Degrees 

Forty-one  percent  of  bachelor's  degrees  held  by  Californians  are  in  science  and  engineering  fields.23  Half  of  the  men 
holding  degrees  have  a  bachelor's  in  science  and  engineering  fields,  compared  to  only  a  third  of  women  (32%)  who 
majored  in  these  fields. 


Figure  8 

Fewer  California  Women  than  Men  Major  in  Science  and  Engineering 

50% 


Science  and  Science  and  Engineering  Business  Education  Arts/Humanities/Other 

Engineering  related 

■  Percent  of  all  women  with  bachelor's  degree  who  majored  in  these  fields  (N=4, 292,653) 

■  Percent  of  all  men  with  bachelor's  degree  who  majored  in  these  fields  (N=4,1 23,037) 

■  Percent  of  all  bachelor's  degree  holders  who  majored  in  these  fields  (N=8, 41 5,690) 

Note:  Science  and  engineering  fields  include  studies  of  computers,  mathematics  and  statistics;  biological,  agricultural  and 
environmental  sciences;  physical  sciences;  psychology;  social  sciences;  and  engineering.  Science  and  engineering-related  fields  include  nursing, 

architecture  and  mathematics  teacher  education.24 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


While  a  smaller  proportion  of  California's  college  women  than  men  have  majored  in  science  and  engineering  fields,  more 
women  than  men  have  majored  in  fields  related  to  science  and  engineering  (1 1%  to  5%).  Additionally,  a  much  higher 
proportion  of  women  than  men  majored  in  education  (10%  and  3%,  respectively)  and  in  the  arts  and  humanities  (30%  and 
21%,  respectively). 

Proportion  of  Bachelor's  Degrees  Held  by  Women 

While  women  hold  more  than  half  of  all  baccalaureate  degrees,  they  hold  less  than  half  of  bachelor's  degrees  in  science 
and  engineering  (40%)  and  in  business  (46%).  However,  the  proportion  of  bachelor's  degrees  held  by  women  in  all  fields 
has  shifted  over  time.25 


Figure  9 

Younger  California  Women  Hold  a  Greater  Percentage  of 
Bachelor's  Degrees  in  STEM  Fields  than  their  Older  Counterparts 


Science  and  Science  and  Business  Education  Arts/Humanities/  Total  of  all 

Engineering  Engineering  related  Other  Fields 


■  25-39  years  ■  40-64  years  ■  65  years  and  over  Total  of  all  ages 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


23  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  502:  Field  of  Bachelor's  Degree  for  First  Major  (Population  25  years  and  Over). 
http://factfinder.census.gov 

24  U.S.  Census  Bureau  definitions  found  at  https://www.census.gov/prod/2012pubs/acs-18.pdf. 

25  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B1502:  Field  of  Bachelor's  Degree  for  First  Major  (Population  25  years  and  Over) 
http://factfinder.census.gov 
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Younger  women  are  earning  a  greater  percentage  of  degrees  in  science  and  engineering  than  their  older  counterparts: 
Among  the  younger  25-to-29-year-old  age  group,  women  hold  nearly  half  (47%)  of  the  degrees  in  science  and 
engineering,  while  women  aged  65  years  and  over  hold  only  29%  of  degrees  in  the  same  field.  Likewise,  women  are 
earning  a  greater  proportion  of  degrees  in  business  today  (49%)  compared  to  the  proportion  of  business  degrees  earned 
by  women  who  are  now  65  years  and  over  (30%). 

STEM  and  Health  Fields 

The  Department  of  Education  breaks  down  degree  fields  differently  than  the  U.S.  Census  Bureau.  Focusing  on  the 
science,  technology,  engineering  and  mathematics  (STEM)  fields  and  health  professions,  the  Department  of  Education 
reports  degrees  conferred  by  postsecondary  institutions  participating  in  Title  IV  federal  financial  aid  programs. 

In  the  Department  of  Education  database,  women  across  the  U.S.  earn  more  than  half  of  bachelor's  and  doctoral 
degrees  in  the  life  sciences  and  health  profession  majors,  but  remain  woefully  underrepresented  among  the  technology 
and  engineering  majors.26  In  2013,  less  than  2%  of  women  across  the  U.S.  who  earned  bachelor's  degrees  majored  in 
engineering.  In  addition,  less  than  2%  of  women  earning  a  degree  majored  in  mathematics,  statistics  and  computer 
sciences;  only  0.9%  of  women  earning  a  bachelor's  degree  majored  in  computer  sciences.27 

From  another  perspective:  While  women  across  the  U.S.  hold  52%  of  bachelor's  degrees,28  the  proportion  of  degrees  now 
being  earned  by  women  in  STEM  or  health  professional  fields  varies  widely. 


Figure  10 

Percentage  of  STEM  or  Health  Professional  Degrees  Earned  by  U.S.  Women,  2014-15  29  30 


84% 


Biological  and  Computer  and 

biomedical  science  Information 
sciences 


Engineering  Health  professions/  Mathematics/ 
related  programs  statistics 

■  Bachelor's  ■  Doctorate 


Physical 

science/science 

technologies 


Source:  U.S.  Department  of  Education,  National  Center  for  Education  Statistics,  IPEDS 


Nationwide,  women  earned  roughly  one  out  of  five  degrees  awarded  in  2014-15  in  computer  and  information  sciences, 
as  well  as  in  engineering.  Women  earned  the  majority  of  the  degrees  in  the  biological  and  biomedical  sciences,  as  well  as 
in  health  professions/related  programs  and  the  physical  science/science  technologies. 


26  U.S.  Department  of  Education,  National  Center  for  Education  Statistics,  Integrated  Postsecondary  Education  Data  System  (IPEDS)  2014-15.  Tables  322.50 
and  322.30  for  bachelor's  degree;  Tables  324.35  and  324.25  for  doctor's  degree,  https://nces.ed.gov/programs/digest/d16/tables/ 

27  Science  &  Engineering  Indicators  2016.  (January  2016).  Appendix  Table  2-17:  Earned  bachelor's  degrees,  by  sex  and  field:  2000-2013.  National  Science 
Board,  https://www.nsf.gov/statistics/201 6/nsb201 61/ 

28  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  502:  Field  of  Bachelor's  Degree  for  First  Major  (Population  25  years  and  Over). 
http://factfinder.census.gov 

29  U.S.  Department  of  Education,  National  Center  for  Education  Statistics,  Integrated  Postsecondary  Education  Data  System  (IPEDS)  2013-2014  and 
2014-2015.  Tables:  322.50,  322.30:  Bachelor's  degrees  conferred  to  females  (and  total)  by  postsecondary  institutions,  by  race/ethnicity  and  field  of  study. 
http://nces.ed.gov/programs/digest/2016menu_tables.asp 

30  Ibid.  Tables:  324.35,  324.25:  Doctor's  degrees  conferred  to  females  (and  total)  by  postsecondary  institutions,  by  race/ethnicity  and  field  of  study. 
http://nces.ed.gov/programs/digest/2016menu_tables.asp 
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In  health  fields,  women  received  nearly  half  of  all  professional  degrees  awarded  in  201 3—1 4:31 

•  47%  of  all  dentistry  (DDS  or  DMD); 

•  48%  of  all  medical  (MD); 

•  47%  of  osteopathic  medicine  (DO); 

•  65%  of  optometry  (OD);  and 

•  61%  of  all  professional  pharmacy  degrees  (PharmD). 

In  2013-14,  women  earned  the  majority  of  professional  degrees  in  both  optometry  and  pharmacy,  and  79%  of  those  who 
earned  a  Doctor  of  Veterinary  Medicine  (DVM)  were  women. 

Among  healthcare  professions,  women  comprise  the  vast  majority  of  students  earning  nursing  degrees.  The  American 
Association  of  Colleges  of  Nursing32  reported  that  women  represent  93%  of  the  U.S.  nursing  workforce.  In  201 3-2014, 
nearly  nine  out  of  10  students  enrolled  in  nursing  programs  were  women: 

•  89%  of  undergraduate  programs; 

•  90%  of  master's  programs;  and 

•  89-91%  of  doctoral  programs  (89%  in  practice-focused  and  91%  in  research-based  programs). 


Undergraduate  College  Degree  and  Earnings  Potential 


Figure  1 1 

Median  Earnings  of  Californians  by  Educational  Attainment33 


$80,442 


Less  than  High  School  Bachelor's  Graduate  or 
High  School  graduate  Degree  professional 

degree 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


In  general,  median  earnings  increase  with  educational  attainment:  based  on  median  earnings,  those  who  hold  a  four-year 
college  degree  have  an  annual  income  more  than  2.5  times  that  of  workers  with  a  high  school  diploma. 

Flowever,  the  field  of  study  leading  to  an  undergraduate  degree  has  an  impact  on  potential  earnings.  A  recent  analysis  of 
national  data34  has  determined  which  undergraduate  majors  have  the  greatest  earning  potential  for  graduates  in  the  first 
five  years  after  college.  While  the  nationwide  data  are  not  gender  specific,  STEM  fields  lead  the  list  of  the  top  10  majors 
with  the  highest  entry-level  earning  potential,  headed  by  computer  science  and  engineering.  STEM  majors  find  work 
primarily  in  the  technology  and  health  industries,  with  higher-paying  jobs  than  is  generally  true  for  other  majors.  Among 
the  top  10  majors  with  highest  potential  earnings  in  the  first  five  years  after  college  are  five  engineering  majors  (electrical, 
mechanical,  chemical,  industrial  and  civil  engineering);  nursing  ranks  ninth  among  the  top  majors  with  highest  earnings 
potential  for  entry-level  positions. 


31  U.S.  Department  of  Education,  National  Center  for  Education  Statistics,  Integrated  Postsecondary  Education  Data  System  (IPEDS)  2012-2013  and 
2013-2014.  Tables:  324.70,  324.55:  Degrees  conferred  to  females  (and  total)  by  postsecondary  institutions  in  selected  professional  fields,  by  race/ethnicity 
and  field  of  study,  http://nces.ed.gov/programs/digest/ 

32  American  Association  of  Colleges  of  Nursing.  2015  Annual  Report:  Leading  Excellence  and  Innovation  in  Academic  Nursing  (Page  3,  Annual  State  of  the 
Schools,  based  on  survey  results  from  nearly  800  U.S.  schools  of  nursing).  Washington,  D.C.  http://www.aacn.nche.edu/publication/AnnualReport15.pdf 

33  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  S2001 :  Earnings  in  the  Past  12  Months  (in  2015  Inflation-Adjusted  Dollars).  Selected  for  population 
25  years  and  over  with  earnings,  http://factfinder.census.gov 

34  Berry,  Allison.  (October  17,  2016).  "50  Highest  Paying  College  Majors."  Glassdoor.  https://www.glassdoor.com/blog/50-highest-paying-college-majors 
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Veterans 


Only  6%  of  California's  veterans  have  less  than  a  high  school  degree,  compared  to  1 9%  of  non-veterans;  a  much  higher 
percentage  of  veterans  than  non-veterans  have  had  some  college  experience  or  have  attained  a  post-secondary  degree.35 


Figure  12 

Three-fourths  of  California's  Veterans  Have  Some  College  Experience 

42% 


Less  than  High  School  Some  college  or  Bachelor's  degree 

High  School  degree  associate's  degree  or  higher 


■  Veterans  ■  Nonveterans 


Note:  These  data  are  not  disaggregated  by  gender. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Seventy-five  percent  of  veterans  have  had  some  college  study,  compared  to  60%  of  nonveterans.36  National  data  show 
that  among  veterans,  a  greater  percentage  of  women  have  higher  educational  attainment  than  men.37 


Figure  13 

Female  Veterans  Have  Higher  Educational  Attainment  than  Male  Veterans  Across  the  U.S. 
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■  Women  veterans  ■  Men  veterans 

Source:  National  Center  for  Veterans  Analysis  and  Statistics,  based  on  U.S.  Census  Bureau,  2014  ACS  PUMS 


Approximately  79%  of  female  veterans  across  the  United  States  have  completed  some  college  or  attained  a  bachelor's  or 
advanced  degree  compared  to  63%  of  men. 


35  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B21003:  Veteran  Status  by  Educational  Attainment  for  the  Civilian  Population  25  Years  and  Over 
(selected  for  California),  http://factfinder.census.gov 

36  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B21003:  Veteran  Status  by  Educational  Attainment  for  the  Civilian  Population  25  Years  and  Over 
(selected  for  California),  http://factfinder.census.gov 

37  National  Center  for  Veterans  Analysis  and  Statistics,  Department  of  Veterans  Affairs.  (March  2016).  "Profile  of  Women  Veterans:  2014."  http://www.va.gov/ 
vetdata/docs/SpecialReports/Women_Veterans_201 6.pdf 
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Employment  and  Earnings 


In  201 5,  the  state  of  California  passed  into  law  a  sweeping  equal  pay  act.  The  aim  of  the  act  is  to  end  discriminatory 
pay  practices  across  genders  and  empower  employees  to  use  the  legal  system  to  rectify  past  gender  pay  inequity.  The 
gender  wage  gap  remained  a  persistent  problem  in  the  state  of  California  in  201 5.38 


Employment  Status 

California's  201 5  labor  force  had  approximately  1 .5  million  more  men  than  women.39 


Figure  14 

Nearly  Two-Thirds  of  Women  are  Employed 

75%  76% 


Women  Men  Women  Men 

Employed  Employed  Unemployment  Unemployment 

Rate  Rate 

■  California  ■  United  States 

Note:  The  unemployment  rate  is  a  percentage  of  the  population  in  the  labor  force.  Information  is  for  workers  ages  20-64  years. 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


In  201 5,  the  unemployment  rate  for  men  in  California  was  slightly  lower  than  for  women  and  unemployment  for  both 
genders  fell  approximately  1%  from  2014  levels.40  California's  unemployment  is  slightly  higher  than  the  U.S.  rate  for  both 
women  and  men. 


Occupations 

In  the  broadest  occupational  categories  reported  by  the  U.S.  Census  Bureau,  California  women  hold  a  distinct  minority 
of  positions  in  natural  resources,  construction  and  maintenance  occupations  (5%),  as  well  as  in  production,  transportation 
and  material  moving  occupations  (21  %).41  In  California,  women  hold  41%  of  all  positions  in  the  full-time,  year-round 
civilian  employed  population  16  years  and  older.  They  hold: 

•  56%  of  all  sales  and  office  occupations; 

•  47%  of  service  occupations;  and 

•  45%  of  management,  business,  science  and  art  occupations. 


38  Masunaga,  Samantha.  (Sept.  2,  2015).  "California  equal  pay  bill  may  be  toughest  in  nation."  Los  Angeles  Times. 
http://www.latimes.com/business/la-fi-equal-pay-20150902-story.html 

39  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  S2301 :  Employment  Status,  http://factfinder.census.gov 

40  U.S.  Census  Bureau.  2014  ACS  1-Year  Estimates.  Table  S2301 :  Employment  Status,  http://factfinder.census.gov 

41  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B24020:  Sex  by  Occupation  for  the  Full-time,  Year-Round  Civilian  Employed  Population  16  Years 

and  Over,  http://factfinder.census.gov 
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However,  occupations  remain  gendered  within  each  of  these  clusters.  For  example,  in  sales  and  office  occupations 
65%  of  all  cashiers  are  women,  while  only  29%  of  first-line  supervisors  of  non-retail  sales  workers  are  women.  In  service 
occupations,  women  comprise  80%  of  those  in  healthcare  support  occupations,  but  they  account  for  only  1 8%  of  those  in 
protective  services. 

The  management,  business,  science  and  arts  occupational  cluster  is  quite  diverse,  but  again  occupations  remain 
gendered.  This  cluster  includes  healthcare  practitioner  occupations,  for  example,  where  women  comprise  two-thirds  of 
healthcare  professionals  overall.  A  closer  look  at  this  category  shows  where  women  are  underrepresented.42 


Figure  15 

Women  Hold  Two-Thirds  of  Healthcare  Practitioner  and  Technical  Occupations 
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Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


An  overwhelming  percentage  of  California's  nurses  are  women,  while  a  majority  of  physicians  and  surgeons  are  men. 


Nearly  one  in  four  (24%)  of  those  employed  in  science,  technology,  engineering  and  mathematics  occupations  are 
women;  women  tend  to  be  vastly  underrepresented  in  computer,  technology  and  engineering.43 


Figure  16 

California  Women  are  Underrepresented  in 
Technology  and  Engineering 
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Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


42  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B24020:  Sex  By  Occupation  For  The  Full-time,  Year-Round  Civilian  Employed  Population  16  Years 
And  Over,  California,  http://factfinder.census.gov 

43  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B24020:  Sex  By  Occupation  For  The  Full-time,  Year-Round  Civilian  Employed  Population  16  Years 
And  Over,  California,  http://factfinder.census.gov 
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The  computer  technology  field  is  lucrative  in  salary,  offers  generous  employee  benefits,  and  is  growing  in  the  state  of 
California.  Roughly  21  in  1 00  California  employees  in  computer  technology  are  women;  only  1 4  of  1 00  engineers  are 
women. 

In  201 5,  to  encourage  girls  to  consider  STEM  fields  of  study,  the  California  Legislature  (ACR-1 7  Women  and  Girls  in  STEM 
Week)  and  California  State  Superintendent  of  Public  Instruction  launched  "Women  and  Girls  in  STEM  Week  in  California," 
April  5-1 1  in  public  schools  across  the  state.  Within  California,  "STEM  jobs  are  expected  to  grow  21 .4  percent  over  the 
next  five  years,  versus  a  10.4  percent  growth  in  jobs  overall,  and  business  leaders  say  they  do  not  have  enough  skilled 
workers  to  fill  these  jobs."44  For  its  part,  the  Los  Angeles  Unified  School  District  opened  the  Girls  Academic  Leadership 
Academy  (GALA),  the  first  non-charter  all-girls  school  in  the  state  with  a  focus  on  STEM  education  in  the  2016-2017 
school  year.45 


Earnings 


Figure  17 

Earnings  Gap  between  Genders  for  Full-Time,  Year-Round  Workers 


$50,789 


$50,119 


■  Female  ■  Male 

Note:  These  numbers  are  for  full-time,  year-round  civilian  employment  population  16  years  and  over. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


The  gender  wage  gap  for  full-time,  year-round  workers  in  California  is  86  cents  on  the  dollar,  resulting  in  California 
women  earning  approximately  $7,000  a  year  less  than  men.  The  gender  wage  gap  in  California  is  less  than  the  national 
wage  gap,  which  is  80  cents  on  the  dollar.46 


44  "State  Schools  Chief  Tom  Torlakson  Releases  Blueprint  to  Improve  Teaching  of  Science,  Technology,  Engineering,  and  Mathematics  in  California."  (June 
30,  2014).  California  Department  of  Education  Release:  #14-71.  http://www.cde.ca.gov/nr/ne/yr14/yr14rel71.asp 

45  Girls  Academic  Leadership  Academy,  Los  Angeles  Unified  School  District.  (201 5).  http://www.galacademy.org/ 

46  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  S2412:  Occupation  by  Sex  and  Median  Earnings  in  the  Past  12  Months  (in  2015  Inflation-Adjusted 
Dollars)  for  the  Full-time,  Year-Round  Civilian  Employed  Population  16  Years  and  Over,  http://factfinder.census.gov 
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Gender  Earnings  Gap  by  Race/Ethnicity 


Figure  18 

Gender  Earnings  Gap  by  Race/Ethnicity  for  Full-Time,  Year-Round  California  Workers47 


Median 

Women's  Salary 


Gender  Wage  Gap 
by  Race/Ethnicity 


Women's  earnings 
divided  by  White 
Men's  Earnings 


African  American 
Asian  American 
White 
Latina 

African  American 
Asian  American 
White 
Latina 

African  American 
Asian  American 
White 
Latina 


■  African  American  ■  Asian  American  ■  White 

Note:  Data  are  for  full-time,  year-round  California  workers. 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Latina 


Both  African-American  women  and  Latinas  earn  close  to  what  African-American  men  and  Latinos  earn.  However,  full-time 
working  women  of  color  earn  less  than  White  women  and  markedly  less  than  White  men.  The  median  salary  of  full-time 
working  White  men  is  $71,164;  Latinas  earn  43%  and  African-American  women  earn  63%  of  what  White  men  earn. 

Gender  Earnings  Gap  by  Occupation 

California  women  who  work  full-time  earn  less  than  men  in  each  of  the  five  broadest  occupational  categories  reported  by 
the  U.S.  Census  Bureau.48 


Figure  19 

California  Women  Earn  Less  than  Men  in  All  Occupational  Categories49 


Occupation  category 

Median 

female  earning 

Median 
male  earnings 

Gender 
wage  gap 

Women  in 
the  workforce 

Natural  resources,  construction  and  maintenance  occupations 

$21,694 

$39,256 

0.55 

5% 

Production,  transporatation  and  material  moving  occupations 

$25,460 

$36,052 

0.71 

21% 

Management,  business,  science  and  arts  occupations 

$66,038 

$85,127 

0.78 

45% 

Service  occupations 

$24,692 

$30,623 

0.81 

47% 

Installation,  maintenance  and  repair 

$38,339 

$45,449 

0.84 

56% 

Note:  These  data  are  for  full-time,  year-round  California  workers. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


47  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B20017  and  Tables  B20017B,  D,  H  and  I:  Median  Earnings  in  the  Past  12  Months  (in  2015 
Inflation-Adjusted  Dollars)  by  Sex  by  Work  Experience  in  the  Past  12  Months  for  the  Population  16  Years  and  Over  with  Earnings  in  the  Past  12  Months. 
http://factfinder.census.gov 

48  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  S2412:  Occupation  by  Sex  and  Median  Earnings  in  the  Past  12  Months  (in  2015  Inflation-Adjusted 
Dollars)  for  the  Full-time,  Year-round  Civilian  Employed  Population  16  Years  and  Over,  http://factfinder.census.gov 

49  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B24020:  Sex  by  Occupation  for  the  Full-time,  Year-round  Civilian  Employed  Population  16  years 
and  Over,  http://factfinder.census.gov 
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Among  Californians  working  full-time  in  healthcare  and  STEM  occupations,  the  gender  wage  gap  persists;  however, 
the  median  salary  for  women  in  these  fields  tends  to  be  siqnificantly  above  women's  overall  median  annual  wage  of 
$44, 561. 50 


Figure  20 

The  Gender  Wage  Gap  Persists  in  Healthcare  and  STEM  Occupations 


Women's 
median  salary 

Gender 
wage  gap 

Healthcare  practitioner  and  technical  occupations 

$72,444 

.84 

Computer  and  mathematical  occupations 

$83,707 

.83 

Architecture  and  engineering  occupations 

$81,243 

.86 

Life,  physical  and  social  scientists 

$71,875 

.90 

Note:  These  data  are  for  full-time,  year-round  California  workers. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


While  there  are  a  few  occupations  in  which  there  is  near  wage  parity  between  women  and  men,  women  earn  less  than 
men  in  every  broad  occupational  cluster.  In  the  coming  years,  it  will  be  interesting  to  see  if  the  state's  2015  Fair  Pay  Act51 
will  help  resolve  the  persistent  wage  gap  facing  female  employees  of  all  sectors. 


50  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table:  S2412:  Occupation  by  Sex  and  Median  Earnings  in  the  Past  12  Months  (in  2015  Inflation-Adjusted 
Dollars)  for  the  Full-time,  Year-round  Civilian  Employed  Population  16  Years  and  Over,  http://factfinder.census.gov 

51  Masunaga,  Samantha.  (September  2,  201 5).  "California  Equal  Pay  Bill  May  be  Toughest  in  Nation."  Los  Angeles  Times. 
http://www.latimes.com/business/la-fi-equal-pay-20150902-story.html 
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Veterans 

Employment  Status,  Labor  Force  and  Unemployment 


Figure  21 

Employment  Status  of  U.S.  Veterans  and  Non-veterans52 


Veterans 


56.6% 


■  Women  ■  Men  ■  Total 


Non-veterans 


■  Women  ■  Men  ■  Total 

Note:  The  unemployment  rate  is  a  percentage  of  the  population  in  the  labor  force.  Information  is  for  workers  ages  18  years  and  older. 

Source:  U.S.  Bureau  of  Labor  Statistics,  2015  annual  averages 


Nationwide,  the  2015  unemployment  rate  for  all  veterans  is  less  than  that  for  non-veterans;  however,  the  unemployment 
rate  for  women  veterans  is  higher  than  that  for  their  non-veteran  counterparts.  In  California,  50%  of  the  state's  1 .8  million 
veterans  are  in  the  labor  force,  with  an  unemployment  rate  of  6. 8%. 53 


52  U.S.  Bureau  of  Labor  Statistics.  (March  201 6).  Table  1 .  Employment  status  of  persons  1 8  years  and  over  by  veteran  status,  period  of  service,  sex,  race,  and 
Hispanic  or  Latino  ethnicity,  201 5  annual  averages,  http://www.bls.gov/news.release/vet.t01  .htm 

53  U.S.  Bureau  of  Labor  Statistics.  (March  2016).  Table  6A.  Employment  status  of  veterans  18  years  and  over  by  state,  2015  annual  averages. 
http://www.bls.gov/news.release/vet.t01  .htm 
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Occupations 

Nationally,  a  higher  percentage  of  female  veterans  work  in  the  management,  professional,  sales  and  office  industries  than 
their  male  counterparts.54 


Figure  22 

Half  of  U.S.  Female  Veterans  Hold  Jobs  in  Management  and  Professional  Fields 

50% 


Management  and  Sales  and  office  Service  Production  and  All  other 

professional  transportation 

■  Female  veterans  ■  Male  veterans 

Source:  National  Center  for  Veterans  Analysis  and  Statistics,  based  on  U.S.  Census  Bureau  2014  ACS  PUMS 


Earnings 


Figure  23 

Female  Veterans  Earn  More  than  Non-veteran  Women,  but  Less  than  Male  Veterans55 


California  United  States 


Veterans 

Non-veterans 

Veterans 

Non-veterans 

Women 

$36,394 

$23,060 

$32,446 

$22,505 

Men 

$42,738 

$32,331 

$38,973 

$34,168 

Gender  wage  gap 

0.85 

0.71 

0.83 

0.66 

Note:  These  data  are  for  populations  with  income  over  the  past  12  months;  it  is  not  restricted  to  those  who  worked  full-time,  year-round  during  this  time. 

Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


The  median  earnings  of  veterans  are  greater  than  that  of  non-veterans,  with  both  women  and  men  earning  more  than 
their  counterparts.  As  is  true  in  the  non-veteran  population,  however,  female  veterans  earn  less  than  male  veterans.  The 
gender  wage  gap  among  veterans  is  significantly  narrower  than  that  for  the  non-veteran  population:  California's  female 
veterans  earn  85%  of  what  male  veterans  earn  while  non-veteran  women  earn  71%  of  what  non-veteran  men  earn. 


54  National  Center  for  Veterans  Analysis  and  Statistics,  Department  of  Veterans  Affairs.  (March  2016).  "Profile  of  Women  Veterans:  2014." 
http://www.va.gov/vetdata/docs/SpecialReports/Women_Veterans_2016.pdf 

55  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  B21004:  Median  Income  in  the  Past  12  Months  (in  2015  Inflation-Adjusted  Dollars)  by  Veteran 
Status  by  Sex  for  the  Civilian  Population  1 8  Years  and  Over  with  Income,  http://factfinder.census.gov 
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Poverty 


California's  poverty  rate  is  down  slightly  from  last  year,  but  remains  higher  than  that  of  the  nation  as  a  whole.  The  state's 
2015  poverty  rate  is  15%;  this  number  represents  nearly  5.9  million  Californians  living  with  incomes  below  the  federal 
poverty  level.56 

In  California,  single-mother  families  (family  households  headed  by  women  with  no  husband  present)  are  more  likely  than 
married  households  to  live  in  poverty.  Among  single-mother  households,  rates  of  poverty  vary  with  the  racial  or  ethnic 
makeup  of  the  home. 


Federal  Poverty  Level 

In  2016,  the  U.S.  Census  Bureau57  set  the  federal  poverty  level  (FPL)  at: 

•  $1 1 ,880  for  one  person 

•  $1 6,020  for  two  persons  in  a  family/household 

•  $20,1 60  for  three  persons  in  a  family/household 

•  $24,300  for  four  persons  in  a  family/household 

The  Census  Bureau  measures  poverty  by  comparing  pre-tax  income  against  the  FPL.58  Those  with  incomes  below  the  FPL 
are  said  to  live  in  poverty. 

The  Census  Bureau  and  the  Bureau  of  Labor  Statistics  have  created  a  "Supplemental  Poverty  Measure"  (SPM)  to 
account  for  many  of  the  government  programs  that  help  low-income  families  and  individuals  and  to  make  geographic 
adjustments  for  differences  in  housing  costs.  When  one  includes  the  measures  of  poverty  and  income  in  the  SPM, 
California's  poverty  rate  increases  to  20.6%;  this  is  higher  than  the  national  SPM  rate  of  1 5.1%. 59 

An  analysis  of  incomes  over  the  years  1 990-2014  reveals  that  California  is  one  of  approximately  20  states  where  the 
middle-  and  lower-income  populations  reported  lower  incomes  in  2014  than  those  in  the  same  class  reported  in  1 990. 60 
California's  undersupply  of  residential  housing,  population  growth  in  lower-income  areas,  and  increased  migration  to 
lower-cost  states  contribute  to  these  trends.61 


Poverty  and  Women 

California  females  are  more  likely  than  males  to  live  on  incomes  below  the  federal  poverty  level:  16%  of  women  and  girls 
compared  to  1 4%  of  men  and  boys  live  below  the  poverty  level.  Women  and  girls  are  also  more  likely  to  live  in  extreme 
poverty  on  incomes  less  than  50%  of  the  FPL.62 


56  U.S. Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  701 :  Poverty  Status  in  the  Past  12  Months,  http://factfinder.census.gov 

57  Federal  Register.  Doc.  2015-01120.  Filed  1-21-15.  Vol.  78.  No.  16.  January  24,  2013.  pp.  5182-5183. 
https://www.federalregister.gov/articles/201 5/01/22/201 5-01 1 20/annual-update-of-the-hhs-poverty-guidelines 

58  U.S.  Census  Bureau.  "Flow  the  Census  Bureau  Measures  Poverty."  April  19,  2016.  Pre-tax  income  does  not  include  non-cash  benefits  (e.g.,  food  stamps 
and  housing  subsidies);  see  this  site  for  additional  details  on  establishing  income. 
www.census.gov/topics/income-poverty/guidance/poverty-measures.html 

59  Renwick,  T.  and  Fox,  L.  "The  Supplemental  Poverty  Measure:  2015."  (September  2016).  Current  Population  Reports.  Washington,  DC:  U.S.  Census 
Bureau.  (Table  4:  Number  and  Percentage  of  People  in  Poverty  by  State  using  3-Year  Average  over  2013,  2014,  and  2015).  http://www.census.gov/ 
content/dam/Census/library/publications/2016/demo/p60-258.pdf 

60  Sisney,  J.  and  Uhler,  B.  (September  6,  2016).  "Data  on  Real  Income  Growth  Trends  by  Percentile,  1990-2014."  Sacramento,  CA:  Legislative  Analyst's 
Office.  http://www.lao.ca.gov/LAOEconTax/Article/Detail/201.  See  also,  Bui,  Quoctrung.  (September  6,  2016).  "The  Geography  of  U.S.  Inequality."  New 
York  Times,  http://www.nytimes.com/interactive/201 6/09/06/upshot/up-geo-inequality.html 

61  Sisney,  J.  and  Uhler,  B.  "Data  on  Real  Income  Growth  Trends  by  Percentile,"  1990-2014.  Legislative  Analyst's  Office.  http://www.lao.ca.gov/LAOEconTax/ 
Article/Detail/201  ;  see  also  Taylor,  Mac,  California's  High  Housing  Costs:  Causes  and  Consequences.  Sacramento,  CA:  Legislative  Analyst's  Office.  March 
1 7,  201 5.  http://www.lao.ca.gov/reports/201 5/finance/housing-costs/housing-costs. pdf 

62  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  703:  Selected  Characteristics  of  People  at  Specified  Levels  of  Poverty  in  the  Past  12  Months. 
http://factfinder.census.gov/ 
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Figure  24 

California  Females  are  More  Likely  than  Males  to  Live  in  Poverty 

21% 


125%  FPL  FPL  50%  FPL 

(extreme  poverty) 

■  Females  ■  Males 


Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


While  more  women  than  men  live  at  or  below  the  federal  poverty  level,  there  continues  to  be  a  greater  inequality  in 
poverty  rates  among  women  across  ethnic  and  racial  groups.63 


Figure  25 

Percentage  of  California  Females  of  Color  Living  in  Poverty 


African  Alaska  Native  and  Asian  Native  Hawaiian  Two  or  Latina  White  Total 

American  Native  American  American  and  Pacific  Islander  more  races 


Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


The  poverty  rate  for  all  California  women  and  girls  is  1 6%;  however,  roughly  one  out  of  every  four  California  African- 
American  females  (24%),  Alaska  Native/Native  American  females  (24%),  and  Latinas  (23%)  live  in  poverty.  Roughly  one  in 
1 0  White  (1 1  %)  and  Asian-American  (1 2%)  females  live  in  poverty. 


63  U.S.  Census  Bureau.  201 5  ACS  1  -Year  Estimates.  Tables  Cl  7001 ,  Cl  7001 B,  Cl  7001 D,  Cl  7001 H,  and  Cl  7001 1:  Poverty  Status  in  the  Past  1 2  Months  by 
Sex  by  Age  for  ethnicities/races  listed,  http://factfinder.census.gov/ 
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Poverty  and  Single  Mothers 

Eleven  percent  (1 1  %)  of  all  families  live  in  poverty;  however,  1 7%  of  families  with  children  under  the  age  of  1 8  years  live  in 
poverty.  Single-mother  households64  are  hit  particularly  hard:  37%  of  those  with  children  under  the  age  of  18  years  live  in 
poverty.65  There  has  been  only  a  very  slight  decrease  in  poverty  rates  over  the  last  five  years. 


Figure  26 

Over  One-Third  of  Single-Mother  Households  with 
Children  Under  18  Years  Live  in  Poverty66 


All  families  With  related  With  related 
children  children 

<18  years  <5  year  (only) 


n%  10% 


Married  family  With  related  With  related 
households  children  children 

<18  years  <5  year  (only) 


■  2011  ■  2015 


Families  with  With  related  With  related 
female  head  children  children 

of  house,  no  <18  years  <5  year  (only) 
husband  present 


Source:  U.S.  Census  Bureau,  2015  ACS  Survey  1-Year  Estimates 


Consistent  with  the  variation  in  overall  poverty  rates  for  California  women  across  racial  and  ethnic  groups,  there  is  a 
significant  disparity  in  poverty  rates  for  households  headed  by  single  women  of  different  races/ethnicities.67 


Figure  27 

California's  Single-Mother  Family  Households  Living  in  Poverty  by  Race/Ethnicity 


African  Alaska  Native  and  Asian  Native  Hawaiian  Two  or  Latina  White  Total 

American  Native  American  American  and  Pacific  Islander  more  races 


Note:  The  poverty  rates  are  for  all  single  mothers,  regardless  of  age  of  children  at  home. 
Source:  U.S.  Census  Bureau,  2015  ACS  1 -Year  Estimates 


Thirty-five  percent  of  single-mother  households  headed  by  Latinas  live  in  poverty  compared  to  16%  headed  by  White 
women. 


64  Single  mother  households  are  described  by  the  Census  Bureau  as  "female  householders,  no  husband  present." 

65  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  702:  Poverty  Status  in  the  Past  12  Months  of  Families,  http://factfinder.census.gov/ 

66  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  CP03:  Comparative  Economic  Characteristics,  http://factfinder.census.gov/ 

67  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  702:  Poverty  Status  in  the  Past  12  Months  of  Families,  http://factfinder.census.gov/ 
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Food  Insecurity 

Experts  define  food  insecurity  or  low  food  security  as  "a  household-level  economic  and  social  condition  of  limited 
or  uncertain  access  to  adequate  food."68  Food  insecurity  is  an  indicator  of  socioeconomic  insecurity  and  poverty.  In 
201 4,  41  %  of  California  women  with  incomes  less  than  200%  of  the  FPL  reported  not  being  able  to  afford  enough 
food,  compared  to  35%  of  men.69  Food  insecurity  exhibits  similar  ethnic  and  racial  disparities  as  other  socioeconomic 
conditions,  with  African-American  women  and  Latinas  reporting  the  highest  levels  of  food  insecurity  (49%  and  45%, 
respectively),  followed  by  White  (36%)  and  Asian-American  women  (30%). 

Economic  Inequality 

Economic  inequality  is  significant  in  California,  as  well  as  nationwide.  There  are  a  number  of  different  ways  to  measure 
economic  inequality,  but  one  such  measure  is  the  ratio  of  the  average  household  income  of  the  top  1  %  of  wage  earners 
(first  percentile)  to  the  bottom  99%  of  wage  earners  (99th  percentile):  the  larger  the  ratio,  the  greater  the  earning 
inequality.  California  is  one  of  nine  states  with  an  income  inequality  that  exceeds  that  of  the  U.S.;  it  has  the  seventh 
largest  inequality  in  income  of  any  state  in  the  nation.70 


Figure  28 

Income  Inequality  in  California  is  Greater  than  Across  the 


United  States 


Average  wage  for  top  1  % 


,411,375 


Average  wage  for  bottom  99% 


I  $48,899 
$43,567 


Wage  inequality  ratio 


■  California  ■  United  States 

Note:  The  analysis  (published  in  2016)  is  based  on  2013  data;  data  are  not  disaggregated  by  gender. 
Source:  Economic  Policy  Institute,  2016 


The  top  1  %  of  California  wage  earners  have  an  income  29  times  that  of  the  bottom  99%. 


Veterans  and  Poverty 

In  California,  7%  of  all  veterans  have  an  income  below  the  federal  poverty  level  compared  to  14%  of  non-veterans.71 
However,  since  just  over  92%  of  California's  veterans  are  men,  this  poverty  rate  masks  the  percentage  of  women  veterans 
who  are  living  in  poverty. 

Across  the  United  States,  female  veterans  experience  a  higher  rate  of  poverty  than  their  male  counterparts:  10%  of 
women  and  7%  of  men  who  are  veterans  live  in  poverty.  While  female  veterans  experience  a  higher  rate  of  poverty  than 
men,  they  fare  much  better  than  female  non-veterans:  1 0%  of  female  veterans  live  in  poverty  compared  to  1 5%  of  non¬ 
veterans.72 


68  Economic  Research  Service,  U.S.  Department  of  Agriculture.  Definitions  of  Food  Security.  (Website  updated  October  2016). 
https://www.ers.usda.gov/topics/food-nutrition-assistance/food-security-in-the-us/definitions-of-food-security.aspx 

69  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research.  Food  security  (ability  to  afford  enough  food)  compared 
by  gender.  Asked  of  adults  whose  income  is  less  than  200%  of  the  Federal  Poverty  Level. 
http://ask.chis.ucla.edU/AskCHIS/tools/_layouts/AskChisTool/home.aspx#/results 

70  Sommeiller,  E.,  Price,  M.,  and  Wazeter  E.  (June  16,  2016).  Income  Inequality  in  the  United  States  by  State,  Metro  Area  and  County.  Economic  Policy 
Institute,  Washington,  D.C.  http://www.  epi.org/publication/income-inequality-in-the-us/ 

71  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  S2101 :  Veteran  Status,  http://factfinder.census.gov 

72  National  Center  for  Veteran  Analysis  and  Statistics,  U.S.  Department  of  Veteran  Affairs.  (December  201 6).  Profile  of  Women  Veterans:  201 5. 
https://www.va.gov/vetdata/SpecialReports/Women_Veterans_Profile_12_22_2016.pdf 
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Political  Leadership 


The  201 6  elections  brought  opportunities  in  women's  political  leadership  as  well  as  setbacks  in  the  state  of  California. 

This  was  a  historic  election  for  women's  representation,  as  Californians  joined  the  rest  of  Americans  in  an  election  with  the 
first  female  presidential  candidate  of  a  major  party  on  the  ballot.  Californians  also  had  the  historic  choice  between  the 
state's  first  Latina  and  the  first  African-American  female  U.S.  Senator.  Additionally,  Californians  voted  for  state  legislative 
offices  which  have  now  reached  the  lowest  level  of  female  representation  since  1998. 


California  and  the  Presidential  Election 

In  2016,  Donald  J.  Trump  became  the  45th  President  of  the  United  States  by  receiving  304  votes  in  the  Electoral  College 
to  Hillary  Clinton's  227  votes.  In  a  rare  outcome,  Hillary  Clinton  won  the  popular  vote  by  approximately  2.8  million  votes: 
48.1%  of  the  popular  vote  with  65,844,610  ballots  cast  for  Clinton  to  46.0%  of  the  popular  vote  with  62,979,636  ballots 
cast  for  Trump.73  Clinton  received  61 .7%  to  Donald  Trump's  31 .6%  of  the  state's  presidential  vote.74  As  a  result,  Clinton 
received  all  55  of  California's  Electoral  College  votes. 

California  voters  on  the  coasts  and  most  populous  cities  overwhelmingly  voted  for  Hillary  Clinton.  Donald  Trump 
performed  his  best  in  parts  of  Riverside  and  San  Bernardino  counties  (the  "Inland  Empire")  and  inland  areas  of  central 
and  northern  California.75 


California  Women  in  the  U.S.  Congress 

The  201 7  Congress  of  the  United  States  will  be  comprised  of  1 04  women,  maintaining  an  all-time  high  of  1 9%  female 
representation  in  Congress.  Twenty-one  women  senators  from  across  the  U.S.  and  83  representatives  have  been  elected 
to  serve  in  the  1 1 5th  Congress.76  California's  delegation  will  be  comprised  of  35%  women:  both  senators  and  1 7  of  the  53 
representatives  are  women. 


Figure  29 

California  Women  in  the  U.S.  Congress  Pre-  and  Post-2016  Elections 


U.S.  Senate 


U.S.  House  of  Representatives 
pre-2016  election 

U.S.  House  of  Representatives 
post-2016  election 


■  Number  of  women  ■  Number  of  men 


Source:  California  Women  Lead,  201 677 


73  New  York  Times.  (12/20/2016).  "Presidential  Election  Results:  Donald  J.  Trump  wins."  http://www.nytimes.com/elections/results/president 

74  California  Secretary  of  State  Alex  Padilla.  (2016).  "Statement  of  the  Vote:  November  8,  2016  General  Election." 
http://elections.cdn.sos.ca.gov/sov/2016-general/sov/2016-complete-sov.pdf 

75  New  York  Times.  (12/20/2016).  "Presidential  Election  Results:  Donald  J.  Trump  wins"  http://www.nytimes.com/elections/results/president 

76  Center  for  American  Women  and  Politics.  (2016).  "Women  in  the  U.S.  Congress  2017."  Rutgers  University,  http://www.cawp.rutgers.edu 

77  California  Women  Lead.  (2016).  "California  Women  in  Elected  Office  2016."  http://cawomenlead.org/?page=StatewideReports 
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California  Women  in  the  U.S.  Senate 

California  experienced  a  historic  election  for  U.S.  Senate  in  2016  prompted  by  the  retiring  of  U.S.  Senator  Barbara  Boxer, 
who  became  a  United  States  Senator  in  January  1993  after  10  years  of  service  in  the  House  of  Representatives.78  Her 
retirement  caused  a  vacancy  that  was  filled  using  the  California  "Top  Two"  primary,  which  pitted  two  Democratic  women 
against  one  another  in  the  general  election.  Congresswoman  Loretta  Sanchez  ran  to  be  the  first  Latina  elected  to  the 
U.S.  Senate  from  California  and  Attorney  General  Kamala  Harris,  who  has  a  multi-racial  heritage,  ran  to  be  both  the 
first  African-American  woman  and  the  first  Asian  American  elected  to  the  U.S.  Senate  from  California.  Attorney  General 
Kamala  Harris  was  elected  to  the  U.S.  Senate,  winning  61.6%  of  the  vote.79 

Newly-elected  Senator  Harris  will  join  Senator  Dianne  Feinstein,  continuing  California's  long-standing  record  of  both 
California  Senators  being  women.  This  began  in  the  1992  "Year  of  the  Woman"  with  the  election  of  both  Barbara  Boxer 
and  Dianne  Feinstein  in  the  same  year,  making  California  the  first  state  to  send  two  women  to  the  Senate  from  the  same 
state  at  the  same  time.80  Senator  Feinstein  will  be  up  for  re-election  in  2018. 

California  Women  in  the  U.S.  House  of  Representatives 

The  number  of  California  women  serving  in  the  House  of  Representatives  delegation  declined  by  two  seats  in  201 6, 
going  from  19  to  17  female  representatives;  women  will  comprise  32%  of  the  2017  California  House  of  Representatives 
delegation.81  California  women  Representatives  serving  in  the  U.S.  Congress  were  generally  re-elected  to  their  seats,  but 
women  challengers  failed  to  prevail:82 

•  All  16  female  incumbent  Representatives  retained  their  seats; 

•  All  seven  female  challengers  lost  their  contests; 

•  In  the  two  open  seats,  one  woman  won  and  one  woman  lost  her  race. 

All  53  members  of  the  California  Congressional  delegation  were  up  for  reelection  in  2016  and  given  the  California  "Top 
Two"  primary  system,  California  had  a  total  of  106  candidates  in  the  general  election  for  the  House  of  Representatives. 
Only  25  of  1 06  candidates  (24%)  were  female.83  These  election  results  echo  a  frequently-cited  fact  by  the  director  of  the 
Center  for  American  Women  and  Politics,  that  when  women  run  for  office,  they  win  as  often  as  men  do.84 

California  State  Representation 

California  Statewide  Office 

In  the  history  of  California,  only  eight  women  have  been  elected  to  serve  in  the  Executive  Branch  of  California's 
government.85  Two  of  these  eight  women.  Attorney  General  Kamala  Harris  and  Controller  Betty  Yee,  were  serving  in 
office  just  prior  to  the  201 6  election.  With  the  election  of  Attorney  General  Kamala  Harris  to  the  U.S.  Senate,  the  number 
of  women  currently  holding  statewide  office  was  reduced  to  four,  as  Governor  Brown  appointed  Congressman  Xavier 
Becerra,  a  man,  to  the  position  of  California  Attorney  General  to  replace  Senator  Harris.  California  has  never  had  a  female 
governor. 

California  State  Legislature 

In  2016,  half  of  the  California  State  Senate  (all  odd  districts)  and  all  members  of  the  California  State  Assembly  were  up  for 
reelection.  Following  the  election  of  2014,  California  reached  the  lowest  level  of  female  representation  in  the  state  since 
1998.  This  trend  was  worse  following  the  2016  election,  as  four  of  12  female  State  Senators  were  termed  out  and  six  of 
19  Assemblywomen  were  termed  out. 


78  Biographical  Directory  of  the  United  States  Congress.  http://bioguide.congress.gov/scripts/biodisplay.pl?index=b00071 1 

79  California  Secretary  of  State  Alex  Padilla.  (201 6).  "Statement  of  the  Vote:  November  8,  201 6  General  Election." 
http://elections.cdn.sos.ca.gov/sov/2016-general/sov/2016-complete-sov.pdf 

80  United  States  Senate.  "Women  in  the  Senate."  https://www.senate.gov/artandhistory/history/common/briefing/women_senators.htm 

81  California  Women  Lead.  (2016).  "California  Women  in  Elected  Office  2016." 
http://files.constantcontact.com/7808cca2101/7fb3e8ff-9289-49de-9d8f-5679a45e6d5f.pdf 

82  Center  for  American  Women  and  Politics.  (2016).  "Election  2016:  Women  Candidates." 
http://www.cawp.mtgers.edU/election-2016-women-candidates-us-congress-and-statewide-elected-executive#ca 

83  Center  for  American  Women  and  Politics.  (2016).  "Election  2016:  Women  Candidates." 
http://www.cawp.rutgers.edU/election-2016-women-candidates-us-congress-and-statewide-elected-executive#ca 

84  Walsh,  Debbie,  Director  of  the  Center  for  American  Women  and  Politics  at  Rutgers  University. 

See,  for  example,  http://www.cawp.rutgers.edu/footnotes/preparing-women-run-and-win-elected-office 

85  Center  for  American  Women  and  Politics.  "State  Fact  Sheet:  California."  http://www.cawp.rutgers.edu/state_fact_sheets/ca 
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Figure  30 

Women  in  the  California  State  Legislature86 


California  State  Senate  California  State  Assembly 

Source:  National  Conference  of  State  Legislatures 


Women  lost  a  total  of  four  seats  in  the  California  legislature  in  2016:  two  female  State  Senators  and  two  State 
Assemblywomen.  In  201 7,  only  22%  of  the  California  State  Legislature  will  be  female.  One  bright  spot  for  women's 
representation  in  the  state  is  that  the  number  of  Latinas  in  the  California  State  Legislature  will  double  from  five  to  ten 
members.87 

Female  members  of  the  Democratic  Party  continue  to  be  the  majority  of  women  elected  to  the  California  Legislature, 
which  is  reflective  of  the  Democratic  supermajority  achieved  as  a  result  of  the  2016  election:88 

•  6  of  the  9  California  Women  Senators  are  Democrats; 

•  14  of  the  17  California  Women  Legislators  are  Democrats. 


Local  Representation 

According  to  data  compiled  by  California  Women  Lead,  the  number  of  women  holding  County  Board  of  Supervisors 
seats  increased  by  nine  seats,  making  a  statewide  total  of  76  seats,  or  26%  female.  The  number  of  counties  with  female 
majorities  on  their  Board  of  Supervisors  increased  to  five  (Contra  Costa,  Los  Angeles,  Marin,  San  Francisco  and  Sonoma). 
Flowever,  the  number  of  counties  with  no  women  on  their  Board  of  Supervisors  is  1 4  (down  from  1 5  counties  in  201 4). 89 

In  201 5,  California  Women  Lead  and  The  League  of  Cities  Women's  Caucus  released  a  comprehensive  report  on  the 
status  of  women  in  local  elected  politics.  They  found  that  women  are  vastly  underrepresented  in  local  government  among 
California's  482  cities:90 

•  29%  (727)  of  the  2,526  California  city  council  seats  are  held  by  women;  1 4%  of  the  482  city  councils  have  no 
women  representatives;  and 

•  24%  (1 16)  of  482  mayors  are  women. 

Of  the  1 2  largest  cities  in  California,  with  populations  over  300,000,  Oakland  has  the  highest  percentage  of  women 
serving  on  its  city  council  (55%)  and  Los  Angeles,  Sacramento  and  Bakersfield  have  only  one  woman  on  the  council. 
Riverside  has  no  women  on  its  council.91 

With  municipal  elections  taking  place  throughout  the  state  of  California  in  201 7,  there  are  important  opportunities  to 
increase  the  number  of  women  in  local  elected  office.  Electing  more  women  to  local  office  is  also  an  important  stepping 
stone  to  electing  more  women  to  state  and  federal  offices. 


86  National  Conference  of  State  Legislatures.  (December  201 6  and  201 5).  Women  I  State  Legislatures  for  201 7  (and  201 6). 
http://www.ncsl.org/legislators-staff/legislators/womens-legislative-network/women-in-state-legislators-for-2017.aspx 

87  Mai-Duc,  Christine.  (1 1/10/2016).  "There  will  be  fewer  women  in  California's  Legislature  in  2017,  but  number  of  Latina  members  grows."  Los  Angeles 
Times,  http://www.latimes.com/politics/essential/la-pol-ca-essential-politics-updates-women-s-legislative-caucus-poised-to-1478819120-htmlstory.html 

88  California  Women  Lead.  (2016).  "California  Women  in  Elected  Office  2016."  http://files.constantcontact.com/7808cca2101/7fb3e8ff-9289-49de-9d8f- 
5679a45e6d5f.pdf 

89  California  Women  Lead.  (2016).  "California  Women  in  Elected  Office  2016."  http://files.constantcontact.com/7808cca2101/7fb3e8ff-9289-49de-9d8f- 
5679a45e6d5f.pdf 

90  California  Women  Lead  and  The  League  of  Cities  Women's  Caucus.  (September  2015).  "Updated  Report:  Women  Representation  on  CA  City  Councils." 
http://www.cawomenlead.org/page/StatewideReports/California-Women-Lead-Statewide-Reports.htm 

91  California  Women  Lead  and  The  League  of  Cities  Women's  Caucus.  (September  2015).  "Updated  Report:  Women  Representation  on  CA  City  Councils." 
http://www.cawomenlead.org/page/StatewideReports/California-Women-Lead-Statewide-Reports.htm 
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Women  and  Business 


In  201 6,  there  were  estimated  to  be  just  over  1 1 .3  million  women-owned  businesses  in  the  United  States.  Nearly  1 .5 
million  of  these  businesses  are  located  in  California,  the  largest  number  of  women-owned  businesses  in  any  single  state. 
California's  women-owned  businesses  employ  just  over  one  million  people  and  generate  an  annual  revenue  of  $222 
billion.92  Despite  women's  success  in  owning  businesses,  they  continue  to  be  underrepresented  in  the  executive  suite  of 
publicly  held  companies.  Among  California's  400  largest  publicly  held  companies,  women  hold  only  1 3%  of  director  seats 
and  account  for  only  10.5%  of  the  highest-paid  executives.93 


Women-Owned  Businesses 

California  is  home  to  the  greatest  number  of  women-owned  firms  in  the  country;  in  201 6  there  were  estimated  to  be 
1 ,464,500  women-owned  businesses  (WOBs).  California  is  the  only  state  in  which  there  are  one  million  or  more  women- 
owned  firms.94 


Figure  31 

Eighty  Percent  of  California's  WOBs  are  Located  in  Five  Metropolitan  Areas 


Source:  American  Express  OPEN  Report:  The  2016  State  Of  Women-Owned  Businesses 


Since  2007,  the  number  of  women-owned  firms  in  California  has  increased  41  %.  Employment  by  these  firms  has 
increased  by  over  10%  and  sales  revenue  has  increased  by  20%.  Nationally,  the  number  of  women-owned  businesses  has 
grown  by  45%,  compared  to  a  9%  increase  in  growth  among  all  businesses.95 

Ethnicity  and  Race 

Over  half  (60%)  of  California's  women-owned  businesses  are  owned  or  majority-owned  by  women  of  color  from  a  variety 
of  racial  and  ethnic  backgrounds. 

The  proportion  of  WOBs  owned  by  women  of  color  in  California  has  grown  from  45%  in  2007  to  60%  in  2016.  96 


92  American  Express  OPEN.  (May  2016).  The  2016  State  of  Women-Owned  Businesses  Report:  Summary  Tables. 
http://www.womenable.com/content/userfiles/2016_State_of_Women-Owned_Businesses_Summary_Tables.pdf 

93  UC  Davis  Graduate  School  of  Management  in  partnership  with  Watermark.  (November  2015).  UC  Davis  Study  of  California  Women  Business  Leaders:  A 
Census  of  Women  Directors  and  Highest-Paid  Executives  2015-16. 

http://gsm.ucdavis.edu/sites/main/files/file-attachments/ucdaviswomenstudy2015_web.pdf 

94  American  Express  OPEN.  (May  2016).  The  2016  State  of  Women-Owned  Businesses  Report:  Summary  Tables. 
http://www.womenable.com/content/userfiles/2016_State_of_Women-Owned_Businesses_Summary_Tables.pdf 

95  American  Express  OPEN.  (May  2016).  The  2016  State  of  Women-Owned  Businesses  Report:  Executive  Report  (A  summary  of  key  national  trends). 
http://www.womenable.com/ 

96  American  Express  OPEN.  (May  2016).  The  2016  State  of  Women-Owned  Businesses  Report:  Summary  Tables. 
http://www.womenable.com/content/userfiles/2016_State_of_Women-Owned_Businesses_Summary_Tables.pdf 
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Figure  32 

California  Women-Owned  Firms  by  Ethnicity  and  Race 

Total  California  Women-Owned  Firms  100% —  1,464,500 

Latina  30%  —  433,300 

Asian  American  20%  —  288,500 

African  American  8%  —  1 1 8,000 

Native  American  and  Alaska  Native  2%  —  22,900 

Native  Hawaiian/Pacific  Islander  <1% — 8,700 

Source:  American  Express  OPEN  Report:  The  2016  State  Of  Women-Owned  Businesses 


In  2007,  Latinas  owned  20%  of  women-owned  businesses;  in  2016,  Latinas  owned  30%  of  women-owned  businesses. 
Over  this  same  timeframe  (2007-201 6),  African-American  women  have  increased  ownership  of  women-owned  businesses 
from  6%  to  8%  and  ownership  by  Asian-American  women  has  increased  from  17%  to  20%. 

Nationally,  women  are  majority  owners  of  38%  of  the  country's  businesses.  They  own  more  than  half  of  the  businesses 
providing  healthcare  and  social  assistance  (64%),  and  educational  services  (55%). 97 


Representation  of  Women  in  Corporations 

Corporate  Management 

Women  continue  to  be  underrepresented  in  higher  levels  of  corporate  management  across  the  state  and  nation.  The  400 
largest  companies  headquartered  in  California  (measured  by  market  capitalization)  are  known  as  California's  Fortune  400. 
Among  these  companies,  4%  have  a  woman  serving  as  the  chief  executive  officer;  among  the  top  25  companies,  44% 
have  a  woman  as  CEO.  A  woman  serves  as  chief  financial  officer  (CFO)  in  13%  of  California's  Fortune  400. 98 

Across  the  United  States,  close  to  half  of  entry-level  positions  (46%)  are  held  by  women,  but  only  one  in  three  is  a  senior 
manager  or  director,  and  fewer  than  one  in  five  (19%)  executives  in  the  C-suite  (e.g.,  CEO,  CFO,  CIO)  are  women.99 

Figure  33 

Percentage  of  Women  in  Workforce  by  Level  in  U.S.  Corporations,  2015,  2016 

68% 


24% 


Entry  level  Manager  Senior  Manager/  Vice  Senior  C-Suite 

Director  President  Vice  President  Executives 

■  All  corporations,  2015  ■  All  corporations,  2016  ■  Healthcare  and  Pharmaceuticals,  2016 

Source:  McKinsey  &  Company,  a  Study  Commissioned  by  Lean  In:  Women  in  the  Workplace 


97  American  Express  OPEN.  (May  2016).  The  2016  State  of  Women-Owned  Businesses  Report:  Summary  Tables. 
http://www.womenable.com/content/userfiles/2016_State_of_Women-Owned_Businesses_Summary_Tables.pdf 

98  UC  Davis  Graduate  School  of  Management  in  partnership  with  Watermark.  (November  2015).  UC  Davis  Study  of  California  Women  Business  Leaders:  A 
Census  of  Women  Directors  and  Highest-Paid  Executives  2015-16.  http://gsm.ucdavis.edu/sites/main/files/file-attachments/ucdaviswomenstudy2015_ 
web.  pdf 

99  Yee,  L.,  Krivkovich,  A.,  Kutcher,  E.,  Epstein,  B.,  Thomas,  R.,  Finch,  A.,  Cooper,  M.,  and  Konar,  E.  (2016).  Women  in  the  Workplace:  Corporate  Pipeline. 
McKinsey  &  Co.  Study  commissioned  by  Lean  In.  (Averages  based  on  data  from  132  companies  across  the  U.S.  weighted  to  approximate  the  composition 
of  the  Fortune  500).  https://womenintheworkplace.com/ 
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Women  tend  to  be  prominent  in  higher  levels  of  management  in  the  healthcare  industries.  When  healthcare  and 
pharmaceutical  industries  are  combined,  half  of  all  senior  managers/directors  and  one  in  four  executives  in  the  C-suite  are 
women. 

Corporate  Boards 

Companies  with  the  highest  percentage  of  female  directors  have  been  shown  to  perform  better  on  return  on  equity,  have 
a  superior  average  valuation  and  tend  to  be  more  innovative.  And  those  with  more  women  at  the  top  have  been  shown 
to  experience  fewer  governance  scandals,  such  as  bribery  and  fraud.100 

Across  the  U.S.,  women  are  gaining  more  representation  on  corporate  boards  of  active  Fortune  WOO  companies,  the 
largest  U.S.  companies  ranked  by  total  revenue.  In  2016,  women  held  20%  of  board  seats,  a  slight  increase  from  19%  in 
201 5  and  up  from  1 5%  in  201 1 ,101 

Of  the  3,260  director  seats  in  California's  Fortune  400,  432  (13%)  are  held  by  women  and  2,828  (87%)  are  held  by  men.102 

California's  Fortune  400  includes  over  30  companies  in  the  healthcare  industry.  One  of  these  companies  has  a  woman 
as  CEO.  Within  California's  largest  companies  in  the  healthcare  industry,  48%  report  women  among  their  highest-paid 
executives.  Of  these  healthcare  companies,  1 3%  of  all  directors  are  women  and  70%  of  companies  have  one  or  more 
women  directors.  In  addition  to  healthcare  companies,  three  pharmaceutical  companies  in  California's  Fortune  400  have  a 
female  CEO. 

Diversifying  Corporate  Boards 

To  encourage  diversity  and  gender  representation  on  corporate  boards,  California  passed  a  resolution  in  2013  urging 
corporations  to  achieve  a  level  of  at  least  20%  women  on  all  boards  by  December  201 6.  As  of  December  201 5,  1 8%  of 
California's  Fortune  400  had  met  the  goals  of  the  resolution.103 

A  recent  survey  of  corporate  directors  found  increasing  board  diversity  has  gained  prominence:  96%  view  adding  board 
diversity  as  at  least  somewhat  important.104  However,  many  boards  recruit  candidates  from  a  pool  of  current  or  former 
CEOs.  Since  CEOs  are  not  a  diverse  group  (only  4%  of  current  Standard  and  Poor's  500  CEOs  are  women,  and  only  1  %  of 
Fortune  500  CEOs  are  African  American),  this  recruitment  practice  limits  the  progress  of  diversification.105 


100  Lee,  L.E.,  Marshall,  R.,  Rallis,  D.,  and  Moscardi,  M.  (November  2015).  Women  on  Boards:  Global  Trends  in  Gender  Diversity  on  Corporate  Boards. 
MSCI-ESG  Research  Insight,  https://www.msci.com/www/research-paper/research-insight-women-on/0263428390 

101  2020  Women  on  Boards.  (2016).  2016  Gender  Diversity  Index  Key  Findings,  https://www.2020wob.com/companies/2020-gender-diversity-index 

102  UC  Davis  Graduate  School  of  Management  in  partnership  with  Watermark.  (November  2015).  UC  Davis  Study  of  California  Women  Business  Leaders: 
A  Census  of  Women  Directors  and  Highest-Paid  Executives  2015-16. 
http://gsm.ucdavis.edu/sites/main/files/file-attachments/ucdaviswomenstudy2015_web.pdf 

103  UC  Davis  Graduate  School  of  Management  in  partnership  with  Watermark.  (November  2015).  UC  Davis  Study  of  California  Women  Business  Leaders: 
A  Census  of  Women  Directors  and  Highest-Paid  Executives  2015-16. 
http://gsm.ucdavis.edu/sites/main/files/file-attachments/ucdaviswomenstudy2015_web.pdf 

104  PricewaterhouseCoopers.  (October  2016).  2016  Annual  Corporate  Directors  Survey.  The  Swinging  Pendulum:  Board  Governance  in  the  Age  of 
Shareholder  Empowerment. 

http://www.pwc.com/us/en/corporate-governance/annual-corporate-directors-survey/assets/pwc-2016-annual-corporate-directors-survey.pdf 

105  PricewaterhouseCoopers  (October  2016).  2016  Annual  Corporate  Directors  Survey.  The  Swinging  Pendulum:  Board  Governance  in  the  Age  of 
Shareholder  Empowerment. 

http://www.pwc.com/us/en/corporate-governance/annual-corporate-directors-survey/assets/pwc-2016-annual-corporate-directors-survey.pdf 
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Health 


Physical  and  mental  health  affect  every  aspect  of  a  person's  life.  Women  have  lower  rates  of  diabetes,  higher  blood 
pressure  and  rates  of  heart  disease,  and  a  longer  life  expectancy  than  men.  On  the  other  hand,  they  report  higher  rates  of 
depression,  psychiatric  disorders  and  stress.  Among  California  women,  disparities  based  on  race/ethnicity,  education,  or 
socio-economic  level  persist  in  many  diseases  and  indicators  of  health. 


Life  Expectancy 

Across  the  state  and  the  nation,  women  live  longer  than  men.106  In  California,  women  outlive  men  by  almost  five  years. 
California  women  can  also  expect  to  outlive  women  across  the  U.S.  by  nearly  two  years. 

Figure  34 

California  Women  Outlive  Men  and  Women  Across  the  U.S. 


83.5  78.9  81.3  76  3 

years  years  years  years 


■  Women  ■  Men 

Source:  Measure  of  America  for  California  data;  Centers  for  Disease  Control  and  Prevention  for  U.S.  data,  2013-2014 


Leading  Causes  of  Death 

The  leading  causes  of  death  among  all  California  women  are  primarily  malignant  neoplasms  (cancers)  and  diseases  of  the 
heart,  followed  by  Alzheimer's  disease  as  a  distant  third  cause.107 


Figure  35 

Leading  Causes  of  Death  of  California  Women,  2015 


Malignant  neoplasms 
Diseases  of  the  heart 
Alzheimer's  disease 
Cerebrovascular  diseases 
Chronic  lower  respiratory  diseases 
Accidents 
Diabetes  Mellitus 
Influenza  and  Pneumonia 
Essential  hypertension  and  hypertensive  renal  disease 
Chronic  liver  disease  and  cirrhosis 


Note:  Age-adjusted  death  rate  per  100,000  women 
Source:  Centers  for  Disease  Control  and  Prevention,  2015 


106  For  California  data:  Lewis,  K.,  Burd-Sharps,  S.  (2016).  A  Portrait  of  California  2014-2015,  the  Measure  of  America  Series.  https://www.measureofamerica. 
org/california2014-15/  For  U.S.  data:  Centers  for  Disease  Control  and  Prevention.  Health,  United  States,  2015.  Table  15:  Life  expectancy  at  birth,  at  age 
65,  and  at  age  75,  by  sex,  race,  and  Hispanic  origin:  United  States,  selected  years  1900-2014.  https://www.cdc.gov/nchs/data/hus/2015/015.pdf 

107  Centers  for  Disease  Control  and  Prevention,  National  Center  for  Health  Statistics.  Underlying  Cause  of  Death  1999-2015  on  CDC  WONDER  Online 
Database,  released  December,  2016.  Selected  for  California  females,  2015.  http://wonder.cdc.gov/ucd-icd10.html 
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However,  the  leading  causes  of  death  vary  with  the  age  of  the  woman:108 

•  Women  55  years  and  older  are  most  likely  to  die  as  a  result  of  diseases  of  the  heart; 

•  Women  35-54  years  of  age  are  most  likely  to  die  from  cancer;  and 

•  Women  aged  1 5-34  years  are  most  likely  to  die  as  a  result  of  accidents. 

Cancers  appear  among  the  top  1 0  causes  of  death  of  women  across  all  age  groups.  Two  cancers  that  disproportionately 
affect  women  are  breast  cancer  and  cervical  cancer  (which  only  affects  women).  The  death  rate  of  California  women  from 
these  cancers  is  roughly  the  same  or  very  slightly  lower  than  the  national  death  rate. 


Figure  36 

Death  Rates  of  Women  from  Breast  and  Cervical  Cancers  over  Time109 
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22.3 
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2014 

■  Breast  Cancer 
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I  Cervical  Cancer 


2011 

United  States 


2014 


Note:  These  death  rates  are  age  adjusted,  per  100,000  population. 

Source:  Centers  for  Disease  Control  and  Prevention  National  Vital  Statistics  System,  2009-2014 


Roughly  1 0  times  as  many  women  die  from  breast  cancer  as  from  cervical  cancer.  The  death  rate  for  breast  cancer  has 
shown  a  decrease  over  time,  while  the  death  rate  of  cervical  cancer  has  remained  constant.  Behind  both  these  death 
rates,  however,  are  racial/ethnic  disparities,  with  deaths  among  African-American  women  the  highest  for  both  of  these 
cancers.  When  the  death  rate  of  cervical  cancer  is  corrected  for  the  prevalence  of  hysterectomy,  the  rates  for  all  women 
increase  and  the  racial  disparity  widens.110 


Figure  37 

Death  Rate  of  California  Women  by  Race/Ethnicity,  201 4111 


30.9 


California  Women  Asian/Pacific  Islander  African  American  Latina  White  (not  Latina) 

■  Breast  Cancer  ■  Cervical  Cancer 

Note:  These  death  rates  are  age  adjusted,  per  100,000  population  (not-corrected  for  hysterectomy). 
Source:  Centers  for  Disease  Control  and  Prevention  National  Vital  Statistics  System,  2014 


108  Centers  for  Disease  Control  and  Prevention,  National  Center  for  Health  Statistics.  Underlying  Cause  of  Death  1999-2015  on  CDC  WONDER  Online 
Database,  released  December,  2016.  Selected  for  California  females  and  specified  age  groups,  2015.  http://wonder.cdc.gov/ucd-icd10.html 

109  National  Vital  Statistics  System-Mortality  (NVSS-M).  Bridged-Race  Population  Estimates,  CDC/NCHS  and  Census. 
https://www.healthypeople.gov/2020/data-search/Search-the-Data#sld=6;sex=543;hdisp=1 

110  Beavis,  A.L.,  Gravitt,  P.E.,  and  Rositch,  A.F.  (2017).  Hysterectomy-corrected  cervical  cancer  mortality  rates  reveal  a  larger  racial  disparity  in  the  United 
States.  Cancer,  doi:  10.1002/cncr.30507 

1 1 1  National  Vital  Statistics  System-Mortality  (NVSS-M).  Bridged-Race  Population  Estimates,  CDC/NCHS  and  Census. 
https://www.healthypeople.gov/2020/data-search/Search-the-Data#sld=6;sex=543;hdisp=1 
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African-American  and  White  women  die  at  a  greater  rate  from  breast  cancer  than  the  other  groups  reported  here,  yet 
they  report  the  highest  rates  of  screening  for  breast  cancer.  Seventy-two  percent  of  White  women  in  California  and  67% 
of  African-American  women  report  having  had  a  mammogram  in  the  past  two  years;  65%  of  all  California  women  report 
similar  screening.112 

Cervical  cancer  may  be  prevented  by  the  human  papilloma  virus  (HPV)  vaccine.  In  2014,  over  40%  of  California  girls 
1 3-1 5  years  of  age  report  being  compliant  with  the  recommended  vaccination.113 


Physical  Health 

Chronic  Diseases 
Diabetes 


Figure  38 

California  Women  are  Less  Likely  than  Men  to  be  Diagnosed  with  Diabetes114 


Women  Men  Total 

N=1 4,61 5,000  N=1 3,924,000  N=28,539,000 

Note:  "N"  is  the  total  number  of  respondents  to  the  survey  question. 
Source:  2014  California  Health  Interview  Survey 


While  women  are  slightly  less  likely  than  men  to  be  diagnosed  with  diabetes,  the  disease  is  among  the  top  10  leading 
causes  of  death  among  California  women.  Diabetes  is  a  serious  disease  with  an  increasing  pervasiveness:  the  prevalence 
of  California  adults  diagnosed  with  diabetes  has  increased  35%  between  2001  and  201 2. 115  A  recent  study  estimates  that 
46%  of  all  Californians  have  undiagnosed  diabetes  or  a  pre-diabetic  condition. 

Both  diabetic  and  pre-diabetic  conditions  disproportionately  affect  minority  groups.  In  201 1-2012,  it  was  found  that 
roughly  5%  of  Whites  (of  non-Hispanic  origin)  suffered  from  diabetes  compared  to  6%  Asian  Americans,  9%  African 
Americans  and  1 1%  Latinos.116 


112  2012  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/_layouts/AskChisTool/home.aspx#/results 

113  National  Immunization  Survey-Teen  (NIS-Teen),  CDC/NCIRD  and  CDC/NCHS. 
https://www.healthypeople.gov/2020/data-search/Search-the-Data#sld=0;sld=6;sex=543 

114  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 

115  Babey,  S.H.,  Wolstein,  J.,  Diamant,  A.L.,  Goldstein,  H.  (2016).  Prediabetes  in  California:  Nearly  Half  of  California  Adults  on  Path  to  Diabetes.  HealthPolicy 
Institute,  University  of  California,  Los  Angeles.  http://healthpolicy.ucla.edu/publications/Documents/PDF/2016/prediabetes-brief-mar201 6.pdf 

116  California  Department  of  Public  Health,  Chronic  Disease  Control  Branch.  (September  2014).  "Burden  of  Diabetes  in  California." 
http://www.cdph.ca.  gov/prog  rams/cdcb/Documents/FINAL%20Rpt%20(1877)%20DM%20burden%20201 4_9-04-14MNR3.pdf 
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Asthma 


Figure  39 

California  Women  are  More  Likely  than  Men  to  be  Diagnosed  with  Asthma117 


Women  Men  Total 

N=1 8,771 ,000  N=1 8,31 7,000  N=37,088,000 


Source:  2014  California  Health  Interview  Survey 


In  the  past  12  months,  more  women  than  men  were  affected  by  asthma: 

•  38.1%  women  versus  21 .1%  of  men  had  an  asthma  episode; 

•  10.9%  of  women  versus  7.5%  of  men  visited  an  emergency  room/urgent  care  for  asthma. 


Obesity 

California  women  have  a  slightly  lower  rate  of  obesity  than  men:  24%  of  California  women  are  obese  compared  to  25%  of 
California  men.118  The  rates  mask  variations  in  obesity  prevalence  by  race  and  gender. 

Figure  40 

Prevalence  of  Obesity  of  Californians  by  Race  and  Gender/Ethnicity,  2011-201 2119 

39% 


African  Asian  American  Multiracial  Latino  White 

American 

■  Women  ■  Men 

Source:  2011-12  California  Health  Interview  Survey 


Asian  American  and  White  women  have  a  lower  rate  of  obesity  than  their  male  counterparts,  while  African-American  and 
women  who  identify  with  two  or  more  races  have  a  higher  rate  of  obesity  than  their  male  counterparts. 

Physical  Activity 

California  women  tend  to  be  less  physically  active  than  men:  10%  of  women  and  7%  of  men  report  being  physically  active 
less  than  one  hour  per  week.  Nine  percent  of  women  and  1 5%  of  men  report  being  active  for  at  least  one  hour  on  every 
day  of  the  week.120 


117  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 

118  Centers  for  Disease  Control  and  Prevention,  National  Center  for  Chronic  Disease  Prevention  and  Health  Promotion,  Division  of  Population  Health. 
Behavioral  Risk  Factor  Surveillance  System  (BRFSS)  Prevalence  &  Trends  Data  [online].  (2015).  Weight  classification  by  Body  Mass  Index  (BMI) 

(variable  calculated  from  one  or  more  BRFSS  questions). 

https://nccd.cdc.gov/BRFSSPrevalence/rdPage.aspx?rdReport=DPH_BRFSS.ExploreByTopic&islClass-CLASS14&islTopic=Topic09&islYear=2014&go=GO 

119  Wolstein,  J.,  Babey,  SH.,  and  Diamant,  A.L.  (2015).  "Obesity  in  California."  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://healthpolicy.ucla.edu/publications/search/pages/detail.aspx?PublD=1395 

120  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 
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Figure  41 

Physical  Activity  Reported  by  California  Women  and  Men 

24% 


■  Women  (N=1 ,485,000)  ■  Men  (N-1 ,552,000) 


Source:  2014  California  Health  Interview  Survey 


Regular  physical  activity  is  one  of  the  most  important  things  Americans  can  do  to  maintain  their  weight  and  improve 
their  health.  The  Physical  Activity  Guidelines  for  Americans’121  recommends  that  adults  1 8-64  years  of  age  engage 
in  a  minimum  of  1 50  minutes  of  moderate-intensity  physical  activity  over  the  course  of  a  week  and  some  muscle¬ 
strengthening  exercises  on  two  or  more  days  each  week.  Analyses  of  the  National  Health  Interview  Surveys  (2008 
and  201 3)  indicate  that  20%  of  all  adults  in  the  U.S.  —  1 7%  of  women  and  27%  of  men  —  meet  the  Physical  Activity 
Guidelines.122 

Healthy  Eating 

In  addition  to  physical  activity,  healthy  eating  patterns  are  critical  in  promoting  a  healthy  body  weight  and  preventing/ 
managing  several  chronic  diseases  including  cardiovascular  disease,  high  blood  pressure,  Type  2  diabetes  and  some 
cancers.123 

The  2015-2020  dietary  guidelines  have  been  updated  to  include  three  different  healthy  eating  patterns:  the  typical  U.S. 
eating  pattern,  a  Mediterranean-style  diet  and  a  vegetarian  pattern.  Specific  guidelines  for  consumption  vary  based  on 
caloric  intake  and  age;  however,  fundamental  to  all  healthy  eating  patterns  are  fruits,  vegetables,  protein,  dairy,  grains 
and  oils.124  Additionally,  all  healthy  eating  patterns  limit  saturated  fats,  added  sugars  and  sodium. 

The  United  States  population  consumes  far  less  from  recommended  food  groups  than  the  dietary  guidelines  call  for.  In 
particular,  women  and  men  across  the  U.S.  eat  fewer  fresh  vegetables  and  fruits  than  the  daily  recommended  intake  of 
2-3  cup-equivalents  of  each  group.125 

•  Over  80%  of  the  U.S.  population  1  year  and  older  do  not  eat  sufficient  vegetables  to  meet  the 
recommendations. 

•  Roughly  75%  of  the  U.S.  population  1  year  and  older  consume  fruits  in  amounts  below  the  recommended  level. 
Most  of  the  U.S.  population's  diet  exceeds  recommendations  for  added  sugars,  saturated  fats  and  sodium. 

Women  in  California  are  more  likely  to  consume  one  or  more  daily  servings  of  fresh  vegetables  and  fruit  than  men.126 


121  2008  Physical  Activity  Guidelines  for  Americans.  Washington  (DC):  U.S.  Department  of  Health  and  Human  Services,  http://www.health.gov/paguidelines 

122  2015-2020  Dietary  Guidelines.  (2016).  Figure  1-2:  Percentage  of  Adults  Meeting  the  Physical  Activity  Guidelines. 
https://health.gov/dietaryguidelines/2015/guidelines/introduction/ 

123  2015-2020  Dietary  Guidelines.  (2016).  Table  1-1.  Facts  about  Nutrition-and  Physical  Activity- Related  Health  Conditions  in  the  United  States. 
https://health.gov/dietaryguidelines/2015/guidelines/introduction/ 

124  2015-2020  Dietary  Guidelines.  (2015).  U.S.  Department  of  Health  and  Human  Services  and  the  U.S.  Department  of  Agriculture. 
https://health.gov/dietaryguidelines/2015/guidelines/ 

125  2015-2020  Dietary  Guidelines.  (2015).  Figure  2-3.  Average  Daily  Food  Group  Intakes  by  Age-Sex  Groups,  Compared  to  Ranges  of  Recommended  Intake. 
U.S.  Department  of  Health  and  Human  Services  and  the  U.S.  Department  of  Agriculture,  https://health.gov/dietaryguidelines/2015/guidelines/chapter-2/ 

126  Centers  for  Disease  Control  and  Prevention,  National  Center  for  Chronic  Disease  Prevention  and  Health  Promotion,  Division  of  Population  Health.  (2015). 
BRFSS  Prevalence  and  Trends  Data  (online).  https://nccd.cdc.gov/BRFSS/brfssPrevalence/ 
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Figure  42 

California  Women  are  More  Likely  than  Men  to  Eat  Fruit  and  Vegetables 


85% 


1  or  more  servings 
of  vegetables  per  day 


69% 


1  or  more  servings 
of  fruit  per  day 


■  Women  ■  Men 


Source:  CDC  BRFSS  Prevalence  &  Trends  Data,  2015 


Two-thirds  (66%)  of  California  women  report  having  had  two  or  more  servings  of  fruits  in  the  previous  day;  among  women 
of  different  racial/ethnic  groups,  however,  rates  of  fruit  intake  differ.  127 


Figure  43 

Among  California  Women,  Rates  of  Fruit  Intake  Differ 

67%  67% 


African  Asian  Latina  White 

American  American 


Source:  2015  California  Health  Interview  Survey 


Latinas  and  White  (non-Hispanic)  women  are  the  most  likely  to  have  had  two  or  more  servings  in  the  previous  day,  while 
African-American  and  Asian-American  women  are  the  least  likely. 

Meeting  these  guidelines  can  be  difficult,  particularly  for  minorities  and  low-income  individuals.  In  many  neighborhoods, 
access  to  affordable  fresh  fruits  and  vegetables  may  be  limited.  While  women  in  California  are  more  likely  than  men  to 
find  fresh  fruits  and  vegetables  usually  or  always  available  in  their  neighborhood  (77%  and  73%,  respectively),  women 
reporting  the  most  consistent  access  to  fresh  fruits  and  vegetables  varies  by  race/ethnicity.128 


127  201 5  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 

128  2015  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 
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Figure  44 

California  Women's  Ability  to  Find  Fresh  Fruits  and  Vegetables  in  Neighborhood 


African  Asian  American  Latina  White 

American 

■  Always  or  usually  finds  ■  Sometimes  finds  ■  Never  finds 
Source:  2015  California  Health  Interview  Survey 


White  (non-Flispanic)  women  report  the  most  consistent  access  (91%)  and  Latinas  report  the  least  consistent  access  to 
fresh  fruits  and  vegetables  (85%). 

Among  women  who  eat  fresh  vegetables  and  fruits  that  are  accessible  in  their  neighborhoods,  White  women  are  most 
likely  to  always  be  able  to  find  affordable  fruits  and  vegetables  (51  %)  and  Latinas  are  least  likely  (39%).  While  44%  of 
African-American  women  are  "always  able  to  find  fresh  fruits  and  vegetables  affordable  in  neighborhood,"  they  are  the 
most  likely  to  report  that  fresh  fruits  and  vegetables  are  "never  affordable  in  neighborhood"  (3%). 129 


Maternal  and  Infant  Health 

Although  births  in  California  decreased  from  2007  to  2013,  they  increased  to  503,000  in  2014;  this  number  represents 
roughly  1 3%  of  all  births  across  the  nation.130  In  201 5,  48%  of  California  births  were  to  Latinas,  29%  to  White  women, 

5%  to  African  Americans  and  16%  to  Asian/Pacific  Islanders.131 

Newborns  Living  in  Poverty 

California's  babies  are  disproportionately  born  to  families  living  in  poverty.  While  14%  of  California  women  ages  18-64 
years  live  below  the  federal  poverty  level  (FPL),132  41%  of  new  babies  were  born  to  women  living  in  poverty;  another  21% 
are  born  to  mothers  who  are  living  just  above  the  poverty  line  (100-200%  of  the  federal  poverty  level).133 


129  201 5  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/_layouts/AskChisTool/home.aspx#/results 

130  California  Health  Care  Foundation.  (June  2016).  Maternity  Care  in  California:  Delivering  the  Data. 
http://www.chcf.org/publications/2016/06/maternity-care-california 

131  Hamilton,  B.E.,  Martin,  J.A.,  Osterman,  MJK.  (2016).  "Births:  Preliminary  data  for  2015."  National  Vital  Statistic  Reports.  Vol.  65,  No.  3.  Hyattsville,  MD: 
National  Center  for  Health  Statistics,  http://www.cdc.gov/nchs/data/nvsr/nvsr65/nvsr65_03.pdf 

132  U.S.  Census  Bureau.  2015  ACS  1-Year  Estimates.  Table  SI  703:  Selected  Characteristics  of  People  at  Specified  Levels  of  Poverty  in  the  Past  12  months. 
http://factfinder.census.gov/ 

133  Early,  D.R.,  Foda,  A.,  Rinki,  C.,  Curtis,  M.P.  (2016).  "MIHA  Report,  2013-14:  Data  from  the  Maternal  and  Infant  Health  Assessment  (MIHA)  Survey." 
California  Department  of  Public  Health,  Maternal,  Child  and  Adolescent  Health  Division. 
http://www.cdph.ca.gov/data/surveys/MIHA/MIHAAnnualReports/MIHACountyRegionalReport2013-2014.pdf 
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Figure  45 

California  Births  by  Race/Ethnicity  and  Income,  2013-14 


0-100%  FPL  101-200%  FPL  >200%  FPL 

■  Total  California  births  ■  African  American  ■  Asian/Pacific  Islander  ■  Latina  White 


Note:  Income  breakdown  is  based  on  the  racial/ethnic  group. 
Source:  California  Department  of  Public  Health,  MIHA  Data  Snapshot,  2016 


Mothers  with  newborns  who  live  in  poverty  are  more  likely  to  be  unmarried  than  married  and  one  in  three  did  not 
complete  high  school.134 

Births  by  Cesarean  Section 

Approximately  one  in  three  of  all  births  in  California  and  the  nation  are  by  cesarean  section.135  Cesarean  delivery  brings 
increased  risks  of  complications  for  mothers  (including  ruptured  uterus  and  unplanned  hysterectomy)  as  well  as  to 
newborns  (e.g.,  increased  risk  of  respiratory  complications  and  breastfeeding  difficulties). 

In  201 5,  one  in  four  first-time  California  mothers  delivered  by  cesarean  section;  these  rates  vary  by  race/ethnicity  of  the 
mother,  with  a  greater  proportion  of  first-time  African-American  mothers  undergoing  surgical  delivery.136 


Figure  46 

Nearly  One  in  Three  First-time  African-American  Mothers  Undergoes  Delivery  by  C-Section 

30% 

26%  25%  26%  25%  26% 

INI 

African  Asian  Latina  Other  White  Total 
American  American 

Source:  California  Maternal  Quality  Care  Collaborative,  2016 


134  California  Department  of  Public  Health,  Maternal,  Child  and  Adolescent  Health  Division.  (2016).  Maternal  and  Infant  Health  Assessment  (MIHA)  Survey. 
http://www.cdph.ca.gov/data/surveys/MIHA/MIHAAnnualReports/MIHACountyRegionalReport2013-2014.pdf 

135  For  California  data:  California  Health  Care  Foundation.  Reducing  Unnecessary  Cesarean  Section  Deliveries  in  California.  (October  2016).  http://www.chcf. 
org/projects/2015/reducing-cesarean-sections  For  national  data:  Curtin,  S.C.,  Gregory,  K.D.,  Korst,  L.M.,  and  Uddin,  S.F.G.  (2015).  Maternal  morbidity  for 
vaginal  and  cesarean  deliveries,  according  to  previous  cesarean  history:  New  data  from  the  birth  certificate,  2013.  National  vital  statistics  reports.  Vol  64, 
no.  4.  Hyattsville,  MD:  National  Center  for  Health  Statistics,  https://www.cdc.gov/nchs/data/nvsr/nvsr64/nvsr64_04.pdf 

136  Data  Snapshot:  Trends  and  Disparities.  (October  2016).  First  Birth  Cesarean  Birth  Rate  by  Demographic  Category.  California  Maternal  Quality  Care 
Collaborative,  https://letsgethealthy.ca.gov/goals/healthy-beginnings/reducing-first-birth-cesarean-birth-rate-ntsv/ 
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The  response  in  California  to  unnecessary  cesarean  sections  includes  the  California  Maternal  Quality  Care  Collaborative, 
which  produced  an  educational  Toolkit  to  Support  Vaginal  Birth  and  Reduce  Primary  Cesarean s.137  In  addition,  the 
California  Health  Care  Foundation  is  partnering  with  several  other  health-serving  organizations  to  promote  higher  value 
maternal  care  by  reducing  the  rate  of  unnecessary  C-sections  for  low-risk  deliveries.138 

Breastfeeding  in  California 

Breastfeeding  has  several  demonstrated  benefits  to  both  the  infant  and  mother:  for  example,  breastfeeding  helps  boost 
an  infant's  resistance  to  disease  and  infection  and  helps  mothers  recover  faster  from  giving  birth.  Two-thirds  of  California 
newborns  were  exclusively  breastfed  while  in  the  hospital.139  However,  there  were  variations  in  breastfeeding  rates  of 
infants  along  racial/ethnic  lines.  The  rates  of  exclusive  breastfeeding  while  in  the  hospital  are: 

•  56%  African  American; 

•  60%  Asian  American; 

•  62%  Latinos,  and 

•  80%  White. 

California  passed  legislation  in  2013  (SB-402)  requiring  all  acute  care  facilities  and  special  hospitals  with  a  perinatal  unit  in 
the  state  to  adopt  the  "Ten  Steps  to  Successful  Breastfeeding"  by  2025. 140  In  201 6,  85  out  of  251  California  hospitals  that 
offer  maternity  care  had  been  designated  as  Baby-Friendly  Hospitals.141 

Maternal  Mortality 

While  the  maternal  mortality  rate  has  increased  across  the  U.S.  since  2007,  California's  numbers  decreased  from 
2008-2012,  but  showed  a  slight  uptick  in  2013.  However,  significant  racial  disparities  exist  within  the  state,  with  African- 
American  mothers  continuing  to  have  more  than  three  times  the  rate  of  maternal  mortality  of  White  women.142 

Figure  47 

California's  Maternal  Mortality  Rate  by  Race/Ethnicity,  2013 


26.4 


Total  African  Asian  Latina  White 

American  Pacific/lslander 


Note:  Rates  are  given  as  deaths  of  mothers  per  100,000  live  births 
Source:  California  Department  of  Public  Health,  Maternal  Mortality  Rates,  2013 


The  California  Maternal  Quality  Care  Collaborative  gathers  and  analyzes  data  to  determine  contributing  factors  and 
degree  of  preventability  of  pregnancy-related  mortality;143  in  addition,  the  California  Partnership  for  Maternal  Safety 
ensured  that  hospitals  and  professional  schools  of  medicine  and  nursing  have  information  regarding  standardized  care  for 
maternal  health.144 


137  Smith,  H.,  Peterson,  N.,  Lagrew,  D.,  Main,  E.  (December  7,  2016).  Toolkit  to  Support  Vaginal  Birth  and  Reduce  Primary  Cesareans.  California  Maternal 
Quality  Care  Collaborative.  https://www.cmqcc.orgA/BirthToolkitResource 

138  California  Health  Care  Foundation.  (October  2016).  "Reducing  Unnecessary  Cesarean  Section  Deliveries  in  California" 
http://www.chcf.org/projects/2015/reducing-cesarean-sections 

139  California  Health  Care  Foundation.  (June  2016).  Maternity  Care  in  California:  Delivering  the  Data. 
http://www.chcf.org/publications/2016/06/maternity-care-california 

140  Senate  Bill  No.  402:  Breastfeeding.  (2013-14).  http  ://l  eg  info,  legislature.  ca.gov/faces/billTextClient.xhtml?bill_id=201 3201 40SB402 

141  Baby-Friendly  USA.  (January  2017).  Designated  Facilities  by  State,  https://www.babyfriendlyusa.org/find-facilities/designated-facilities-by-state 

142  Maternity  Care  in  California:  Delivering  the  Data.  (June  2016).  Maternal  Mortality  by  Race/Ethnicity.  California  Health  Care  Foundation. 
http://www.chcf.org/publications/2016/06/maternity-care-california 

143  California  Maternity  Quality  Care  Collaborative  (CMQCC).  https://www.cmqcc.ofg/about-us 

144  California  Partnership  for  Maternal  Safety  (CPMS).  Although  activities  ceased  on  September  30,  2016,  information  can  be  found  at 
https://www.cmqcc.org/projects/california-partnership-maternal-safety 
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Infant  Mortality 

California's  overall  infant  mortality  rate  is  lower  than  the  U.S.  rate,  but  wide  disparities  based  on  race  and  ethnicity 
persist.145 


Figure  48 

California's  Infant  Mortality  Rates  by  Race/Ethnicity,  201 3 
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Note:  For  each  group,  mortality  rates  are  the  number  of  deaths  of  infants  up  to  the  age  of  1  year  per  1,000  live  births. 

Source:  California  Health  Care  Foundation 


African-American  babies  die  at  four  times  the  rate  of  Asian-American  babies  and  at  twice  the  average  rate  of  all  babies. 
Although  not  included  in  the  chart  above,  California  infants  of  two  or  more  races  have  the  highest  mortality  rate  (1 1.9  per 
1000  live  births).146 

Access  to  Healthcare 

In  the  wake  of  the  passage  and  implementation  of  the  Affordable  Care  Act,  the  insurance  rate  for  women  has  improved, 
much  more  so  than  men.  In  201 4,  91  %  of  California's  women  and  85%  of  men  were  insured.  Among  women,  rates  of 
insurance  coverage  vary  by  race/ethnicity,  but  more  than  85%  of  all  groups  report  being  insured:147 

•  94%  of  African  Americans; 

•  91  %  of  Asian  Americans; 

•  86%  of  Latinas,  and 

•  95%  of  Whites. 

Half  (49.7%)  of  California  births  are  covered  by  state  Medi-Cal  insurance,  44.5%  by  private  insurance  and  the  rest 
either  uninsured  or  self  pay.148  Over  half  (54%)  of  California's  pregnant  mothers  received  support  through  the  Special 
Supplemental  Nutrition  Program  for  Women,  Infants  and  Children  (WIC),  a  program  that  provides  supplemental  food  for 
women.149 

Women  across  the  nation  are  more  likely  than  men  to  have  visited  a  doctor  for  a  routine  checkup  in  the  past  year  (69% 
and  64%,  respectively).150  California  women  are  more  likely  than  men  to  delay  care  (13%  and  9%,  respectively).151  Among 
California  women  who  delayed  medical  care,  just  over  half  (51%)  cited  cost  or  lack  of  insurance  as  the  reason:  59%  of 
Latinas,  50%  of  White  women,  37%  of  Asian-American  women  and  35%  of  African-American  women  delayed  care  due  to 
cost  or  lack  of  insurance.  Fifteen  percent  of  women  and  12%  of  men  indicated  that  there  had  been  a  time  in  the  past  12 
months  when  they  needed  to  see  a  doctor  but  could  not  because  of  cost.152 


145  California  Health  Care  Foundation.  California  Health  Care  Almanac.  (2016).  Maternity  Care  in  California:  Delivering  the  Data.  Infant  Mortality  by  Race/ 
Ethnicity,  http://www.chcf.org/publications/2016/06/maternity-care-california 

146  California  Health  Care  Foundation.  California  Health  Care  Almanac.  (2016).  Maternity  Care  in  California:  Delivering  the  Data.  Infant  Mortality  by  Race/ 
Ethnicity,  http://www.chcf.org/publications/2016/06/maternity-care-california 

147  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 

148  Early,  D.R.,  Foda,  A.,  Rinki,  C.,  Curtis,  M.P.  (2016).  "MIHA  Report,  2013-14:  Data  from  the  Maternal  and  Infant  Health  Assessment  (MIHA)  Survey." 
California  by  Total  Live  Births  2013-14.  California  Department  of  Public  Health,  Maternal,  Child  and  Adolescent  Health  Division. 
http://www.cdph.ca.gov/data/surveys/MIHA/MIHAAnnualReports/MIHACountyRegionalReport2013-2014.pdf 

149  California  Department  of  Public  Health,  Maternal,  Child  and  Adolescent  Health  Division.  (2016).  MIHA  Data  Snapshot:  California  by  Race/Ethnicity 
2013-14.  http://www.cdph.ca.gov/data/surveys/MIHA/MIHAAnnualReports/MIHACountyRegionalReport2013-2014.pdf 

150  Centers  for  Disease  Control  and  Prevention,  National  Center  for  Chronic  Disease  Prevention  and  Health  Promotion,  Division  of  Population  Health.  (2015). 
BRFSS  Prevalence  and  Trends  Data  (online). 

https://nccd.cdc.gov/BRFSSPrevalence/rdPage.aspx?reReport=DPH_BRFSS.ExploreByTopic&islClass=CLASS14&islTopic=Topic09&islYear=2014&go=GO 

151  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 

152  2014  California  Health  Interview  Survey.  Los  Angeles,  CA:  UCLA  Center  for  Health  Policy  Research. 
http://ask.chis.ucla.edU/AskCHIS/tools/Jayouts/AskChisTool/home.aspx#/results 
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Mental  Health 


Substance  Abuse  and  Treatment 

Overall,  in  2014  there  were  more  California  men  than  women  being  treated  for  substance  abuse;  however,  there  were 
slightly  more  women  than  men  in  treatment  for  the  abuse  of  sedatives  and  tranquilizers.153 

Figure  49 

Primary  Substance  of  Abuse  among  California  Women  and  Men  Admitted  to  Treatment 


Tranquilizers  |  ■  50%  ■  50%  337 
Sedatives  B51%  ■  49%  117 


Cocaine  (smoked)  ■  35%  ■  65%  4,836 

■  Women  ■  Men 

Note:  These  figures  are  based  on  admissions  to  publicly  funded  or  monitored  treatment  facilities  in  California. 
Source:  Substance  Abuse  and  Mental  Health  Services  Administration  (SAMHSA),  2014 


In  2014,  there  were  over  21 ,000  California  women  in  treatment  for  abusing  amphetamines  making  it  the  primary  drug  of 
abuse  among  women;  heroin  is  the  second  most  common  drug  of  abuse,  with  nearly  12,000  women  being  treated. 


Suicide 

In  the  United  States,  suicides  were  the  1 0th  leading  cause  of  death  in  201 4.  The  annual  overall  suicide  rate  for  2014  was 
13.4  per  100,000  individuals  nationwide;  the  suicide  rate  for  women  was  6.0  (per  100,000  women).  Although  men  are 
over  three  times  more  likely  to  commit  suicide,  women  are  more  likely  to  attempt  suicide:  for  every  male  suicide  attempt, 
there  are  three  female  attempts.154 


153  Substance  Abuse  and  Mental  Health  Services  Administration,  Center  for  Behavioral  Health  Statistics  and  Quality.  (2014).  Treatment  Episode  Data  Set 
(TEDS),  http://www.samhsa.gov/data/sites/default/files/201 4_Treatment_Episode_Data_Set_State_Admissions_9_1 5_1 6.pdf 

154  Drapeau,  C.W.,  McIntosh,  J.L.  (for  the  American  Association  of  Suicidology).  (December  22,  2015).  "U.S.A.  suicide  2014:  Official  final  data."  Washington 
D.C.,  American  Association  of  Suicidology.  http://www.suicidology.org 
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Figure  50 

The  Rate  of  Suicide  in  California  is  Lower  than  the  Nation155 

21.1 


■  Women  ■  Men  ■  Overall 

Note:  This  rate  is  per  100,000  individuals. 
Source:  American  Association  of  Suicidology,  2014 


The  suicide  rate  varies  by  age  group,  but  across  the  U.S.  men  are  more  likely  than  women  to  commit  suicide  in  all  age 
groups  under  75  years.  The  suicide  rate  for  females  is  highest  for  those  between  45-64  years  of  age;  for  males,  men  over 
75  years  of  age  have  the  highest  rate  of  suicide,  with  those  between  45-64  years  having  the  second-highest  rate.156 

Across  the  U.S.,  suicide  rates  have  increased  over  the  past  15  years  for  both  females  and  males  in  all  age  groups  under 
75  years.  In  general,  the  degree  of  increase  in  suicide  rate  has  been  greater  for  females  than  for  males.  Females  between 
the  ages  of  10-14  had  the  largest  percentage  increase  of  200%,  while  the  highest  increase  for  males  (43%)  was  between 
the  ages  of  45-64. 157 

Suicide  is  the  second  leading  cause  of  death  among  adolescent  youth  between  the  ages  of  1 5-1 9  years.158  In  201 3, 
there  were  452  California  females  and  males  between  ages  15-24  years  who  committed  suicide;  98  (21%)  of  these  deaths 
were  girls.159 

In  California,  high  school  girls  were  more  likely  than  boys  to  have  suicidal  ideations:  22%  of  girls  reported  thoughts  of 
suicide  compared  to  1 4%  of  boys.160  A  national  survey  of  high  school  students  released  in  2015  found  that  one  in  six 
students  across  the  U.S.  had  seriously  considered  suicide  and  one  in  13  attempted  the  previous  year.161  Lesbian,  gay,  and 
bisexual  youths  report  higher  rates  of  suicide  attempts  than  heterosexual  youths.162 

Among  college  students,  a  rise  in  reporting  of  suicidal  ideation  has  been  coupled  with  an  increase  in  utilization  of 
counseling  services.  Undergraduates  indicated  that  they  had  either  considered  suicide,  attempted  suicide,  or  engaged  in 
self-harming  behaviors  at  least  once  within  the  last  12  months.163 


155  McIntosh,  J.L.  "USA  State  Suicide  Rates  and  Rankings  by  Gender,  2014."  Indiana  University  South  Bend  for  posting  by  the  American  Association  of 
Suicidology.  www.suicidology.org 

156  Curtin,  S.C.,  Warner,  M.,  and  Hedegaard,  H.  (April  2016).  Increase  in  Suicide  in  the  United  States,  1999-2014.  Center  for  Disease  Control  and  Prevention. 
NCHS  Data  Brief  No.  241 .  http://www.cdc.gov/nchs/products/databriefs/db241  .htm 

157  Curtin,  S.C.,  Warner,  M.,  and  Hedegaard,  H.  (April  2016).  Increase  in  Suicide  in  the  United  States,  1999-2014.  Center  for  Disease  Control  and  Prevention. 
NCHS  Data  Brief  No.  241 .  http://www.cdc.gov/nchs/products/databriefs/db241  .htm 

158  Child  Trends  Databank.  (2015).  Teen  homicide,  suicide,  and  firearm  deaths. 
http://www.childtrends.org/?indicators=teen-homicide-suicide-and-fi rearm-deaths 

159  Kidsdata.org.  (2013).  Number  of  Suicides,  by  Gender,  http://www.kidsdata.org/topic/34/youth-suicide-and-self-inflicted-injury-summary 

160  Kidsdata.org.  (2013).  Suicidal  Ideation  (Student  Reported),  by  Gender  and  Grade  Level. 
http://www.kidsdata.org/topic/34/youth-suicide-and-self-inflicted-injury-summary 

161  Centers  for  Disease  Control  and  Prevention.  (2015).  Suicide  prevention:  Youth  suicide.  http://www.cdc.gov/ViolencePrevention/suicide/youth_suicide.html 

162  Marshal,  M.P.,  Dermody,  S.S.,  Cheong,  J.,  Burton,  C.M.,  Friedman,  M.S.,  Aranda,  F.,  and  Hughes,  T.  (2013).  Trajectories  of  depressive  symptoms  and 
suicidality  among  heterosexual  and  sexual  minority  youth.  Journal  of  Youth  and  Adolescence.  42(8).  1243-1256. 
http://www.ncbi.nlm.nih.gOv/pmc/articles/PMC3744095/_ 

163  American  College  Health  Association  (2016).  American  College  Health  Association-National  College  Health  Assessment  II:  Undergraduate  Student 
Reference  Group  Executive  Summary  Spring  2016.  Hanover,  MD.  http://www.acha-ncha.org/reports_ACHA-NCHAIIc.html 
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Figure  51 

Suicidal  Ideation  and  Self-Injurious  Behaviors  among  Undergraduates  in  the  Last  12  Months 
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Source:  American  College  Health  Association,  2016 


Among  the  general  population,  more  women  than  men  have  thoughts  about  committing  suicide;  however, 
undergraduate  respondents'  reports  of  suicidal  ideation  and  attempts  showed  no  gender  difference.  While  reported 
suicidal  ideation  and  attempts  were  comparable  between  the  two  genders,  other  self-harming  behaviors  (cutting,  burning 
or  bruising  oneself)  were  reported  more  highly  by  women. 

College/University  Student  Stress  and  Emotional  Health 

Growth  in  the  number  of  students  accessing  mental  health  counseling  services  on  college  campuses  across  the  nation 
has  far  exceeded  the  growth  in  institutional  enrollments  for  the  last  several  years.  The  top  five  concerns  presented  among 
those  seeking  counseling  on  campus  are  anxiety,  depression,  stress,  family  and  specific  relationship  problems.164 

When  surveyed  about  feelings  experienced  in  the  last  12  months,  undergraduate  women  reported  negative  feelings  at  a 
greater  rate  than  men,  with  many  differing  by  a  gap  of  more  than  10%. 165 


Figure  52 

Feelings  Experienced  by  U.S.  Undergraduate  Women  and  Men  in  the  Last  12  Months 
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Note:  Percentages  from  the  source  document  have  been  rounded. 

Source:  American  College  Health  Association,  2016 


Depression,  feeling  overwhelmed  and  other  negative  feelings  may  result  from  any  number  of  stressors:  academic,  co- 
curricular,  familial,  relationship  or  physical  health  struggles.  Over  half  (52%)  of  women  and  41%  of  men  surveyed  cited 
academic  concerns  as  "traumatic"  or  "difficult." 


164  Center  for  Collegiate  Mental  Health.  (January  2016).  2015  Annual  Report.  (Publication  No.  STA  15-108). 

165  American  College  Health  Association.  (2016).  American  College  Health  Association-National  College  Health  Assessment  II:  Undergraduate  Student 
Reference  Group  Executive  Summary  Spring  2016.  Hanover,  MD.  http://www.acha-ncha.org/reports_ACHA-NCHAIIc.html 
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Figure  53 

More  U.S.  Undergraduate  Women  than  Men  Experienced  Issues  as 
"Traumatic"  or  "Difficult"  in  the  Last  12  Months 
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Source:  American  College  Health  Association,  2016 


All  of  the  above  were  reported  at  higher  percentages  by  women  undergraduates,  with  academics,  family  problems  and 
personal  appearance  showing  the  larger  gaps  between  genders.166 

The  gender  gap  in  financial  worry  has  been  found  to  hold  up  across  institutional  types  (public  and  private,  two-year  and 
four-year);  additionally,  women  across  all  family  income  levels  —  from  less  than  $10,000  to  more  than  $250,000  —  are 
more  likely  than  are  their  male  counterparts  to  anticipate  working  to  help  their  families  pay  for  college.167  The  worry  over 
financing  college  via  loans  and  other  necessary  alternative  funding  sources  has  been  linked  to  "stress  proliferation"  and 
poorer  psychological  functioning,168  thus  negatively  affecting  the  mental  health  and  well-being  of  college  students. 


166  American  College  Health  Association.  (2016).  American  College  Health  Association-National  College  Health  Assessment  II:  Undergraduate  Student 
Reference  Group  Executive  Summary  Spring  2016.  Hanover,  MD.  http://www.acha-ncha.org/reports_ACHA-NCHAIIc.html 

167  Eagan,  K.,  Stolzenberg,  E.  B.,  Bates,  A.  K.,  Aragon,  M.  C.,  Suchard,  M.  R.,  &  Rios-Aguilar,  C.  (2016).  The  American  freshman:  National  norms  fall  2015. 
Los  Angeles:  Higher  Education  Research  Institute,  UCLA,  http://www.heri.ucla.edu 

168  Walsemann,  K.  M.,  Gee,  G.  C.,  and  Gentile,  D.  (2015).  Sick  of  our  loans:  Student  borrowing  and  the  mental  health  of  young  adults  in  the  United  States. 
Social  Science  &  Medicine,  124,  85-93.  DOI:  10.1016/j.socscimed.2014.1 1 .027.  http://paa2014.princeton.edu/papers/140454 
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In  addition  to  specific  stressors  and  feelings,  reports  of  general  stress  levels  and  their  symptoms  (such  as  sleeplessness) 
show  consistent  gender  difference.  When  asked  about  their  general  stress  levels,  male  students  were  more  likely  to  report 
less-than-average  or  no  stress  than  were  their  female  counterparts,  while  females  were  more  likely  than  males  to  report 
more-than-average  or  tremendous  stress.169 


Figure  54 

More  U.S.  Female  Undergraduates  Report  Greater  Stress  Levels  than  Males 
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Source:  American  College  Health  Association,  2016 


Sleep  and  Stress 

A  common  indicator  of  stress  levels  is  sleep  or  lack  thereof.  The  differences  in  patterns  of  sleep  among  women  and  men 
undergraduates  are  aligned  with  differences  in  their  reported  stress,  with  women  reporting  a  greater  frequency  of  sleep 
deprivation  than  men.  More  men  than  women  reported  getting  enough  sleep  and  feeling  rested.170  More  undergraduate 
women  than  men  report  difficulty  in  sleeping  (32%  and  27%,  respectively).171 


Figure  55 

U.S.  Undergraduates  Sleep  and  Stress  Levels 
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Over  the  past  week,  how  many  days 
undergraduates  reported  getting  enough 
sleep  to  feel  rested  in  the  morning. 


Only  1 0%  of  undergraduate  women  and  1 4%  of  men  reported  getting  enough  sleep  for  six  or  seven  days  of  the  week; 
20%  of  women  and  14%  of  men  reported  a  "big"  or  "very  big  problem"  with  feeling  sleepy  during  the  day. 


169  American  College  Health  Association.  (2016).  American  College  Health  Association-National  College  Health  Assessment  II:  Undergraduate  Student 
Reference  Group  Executive  Summary  Spring  2016.  Hanover,  MD.  http://www.acha-ncha.org/reports_ACHA-NCHAIIc.html 

170  Ibid. 

171  Ibid. 
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Violence 


Violence  against  women  continues  to  be  a  major  problem  affecting  individuals  from  around  the  world,  including 
California.  Exposure  to  violence  can  lead  to  short  and  long-term  physical  and  mental  health  issues,  as  well  as  economic 
and  social  issues.  Violence  against  women  comes  in  many  forms,  such  as  intimate  partner  violence,  sexual  violence,  hate 
crimes,  human  trafficking  and  bullying. 


Intimate  Partner/Domestic  Violence 

Intimate  Partner  Violence  (IPV)  is  described  as  behavior  by  an  intimate  partner  or  ex-partner  that  "causes  physical,  sexual 
or  psychological  harm,  including  physical  aggression,  sexual  coercion,  psychological  abuse  and  controlling  behaviors."172 
More  women  than  men  report  being  victims  of  violence  by  an  intimate  partner:  36%  of  women  and  29%  of  men  in  the 
U.S.  report  having  been  a  victim  of  IPV  in  their  lifetime.173 

Forty-two  percent  of  women  who  have  experienced  IPV  reported  some  type  of  injury  resulting  from  the  violence.174 
In  addition,  victims  of  IPV  can  experience  serious  health  issues  such  as  unintended  pregnancies,  gynecological  and 
reproductive  issues,  increased  risk  for  sexually  transmitted  diseases  (including  human  immunodeficiency  virus),  increased 
risk  of  suicide,  depression,  post-traumatic  stress  disorder,  eating  disorders,  substance  abuse  problems,  and  pain. 

Pregnant  women  who  experience  IPV  can  experience  miscarriages,  low-birth-weight  babies,  pre-term  deliveries  and 
stillbirth.175 

In  the  201 1  National  Intimate  Partner  and  Sexual  Violence  Survey  (NISVS),  just  over  one  in  four  women  report  having 
experienced  sexual  or  physical  violence  or  stalking  by  an  intimate  partner.176  Nationally,  36%  of  women  across  the  U.S. 
report  being  subjected  to  rape,  physical  violence  and/or  stalking  by  an  intimate  partner  compared  to  33%  of  California 
women.177 

In  addition  to  self-reported  data,  calls  for  assistance  in  domestic  violence  incidents  provide  a  source  of  information 
relative  to  IPV.  In  2015,  there  were  162,302  domestic  violence-related  calls  for  assistance  made  in  California.  Just  over 
42%  of  these  calls  involved  a  weapon,  and  a  personal  weapon  (hands,  fists  and  feet)  was  used  in  the  vast  majority  (80%) 
of  incidents.178  In  just  five  years  (201 1  -201 5),  the  number  of  domestic  violence-related  calls  where  a  weapon  was  involved 
has  increased  by  1 1%. 


Sexual  Violence  and  Rape 

Across  the  U.S.,  an  estimated  19%  of  women,  compared  with  2%  of  men,  report  having  been  raped  during  their  lifetimes. 
Nearly  one  in  two  women  (44%)  report  having  experienced  other  forms  of  sexual  violence,  compared  with  23%  of  men.179 


172  Violence  Against  Women:  Intimate  partner  and  sexual  violence  against  women.  (2016).  Geneva,  Switzerland:  World  Health  Organization. 
http://who.int/mediacentre/factsheets/fs239/en/ 

173  Black,  M.C.,  Basile,  K.C.,  Breiding,  M.J.,  Smith,  S.G.,  Walters,  M.L.,  Merrick,  M.T.,  Chen,  J.,  and  Stevens,  M.R.  (201 1).  The  National  Intimate  Partner  and 
Sexual  Violence  Survey  (NISVC):  2010  Summary  Report.  Atlanta,  GA.  National  Center  for  Injury  Prevention  and  Control,  Centers  for  Disease  Control  and 
Prevention,  https://www.cdc.gov/violenceprevention/pdf/nisvs_executive_summary-a.pdf 

174  World  Health  Organization  Department  of  Reproductive  Health  and  Research,  London  School  of  Hygiene  and  Tropical  Medicine,  South  African  Medical 
Research  Council. (201 3).  Global  and  Regional  Estimates  of  Violence  Against  Women:  Prevalence  and  Health  Effects  of  Intimate  Partner  Violence  and 
Non-partner  Sexual  Violence.  (Section  3).  http://who.int/reproductivehealth/publications/violence/9789241564625/en/ 

175  World  Health  Organization  Department  of  Reproductive  Health  and  Research,  London  School  of  Hygiene  and  Tropical  Medicine,  South  African  Medical 
Research  Council.  (2013).  Global  and  Regional  Estimates  of  Violence  Against  Women:  Prevalence  and  Health  Effects  of  Intimate  Partner  Violence  and 
Non-partner  Sexual  Violence.  (Section  3).  http://who.int/reproductivehealth/publications/violence/9789241564625/en/ 

176  "National  Data  on  Intimate  Partner  Violence,  Sexual  Violence,  and  Stalking."  National  Intimate  Partner  and  Sexual  Violence  Survey  (NISVS). 
http://www.cdc.gov/violenceprevention/pdf/nisvs-fact-sheet-2014.pdf 

177  National  Intimate  Partner  and  Sexual  Violence  Survey  2010  (201 1).  Lifetime  Prevalence  of  Rape,  physical  violence  and/or  stalking  by  an  intimate  partner 
by  state  of  residence  —  U.S.  Women  (Table  7.4).  https://www.cdc.gov/violenceprevention/pdf/nisvs_report2010-a.pdf 

178  Harris,  Kamala  D.  (2015).  Crime  in  California  2015.  Office  of  the  Attorney  General,  California  Department  of  Justice.  Table  47:  Domestic  Violence-Related 
Calls  for  Assistance,  1 986-201 5;  Type  of  Call  and  Weapon,  https://oag.ca.gov/sites/all/files/agweb/pdfs/cjsc/publications/candd/cd1 5/cdl  5.pdf 

179  "National  Data  on  Intimate  Partner  Violence,  Sexual  Violence,  and  Stalking."  NISVS.  http://www.cdc.gov/violenceprevention/pdf/nisvs-fact-sheet-2014.pdf 
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In  201 5,  there  were  1 2,793  rape  crimes  reported  in  California:  1 1 ,827  rapes  and  966  attempts  to  commit  rape.180  There 
were  2,467  felony  arrests  for  rape;  98%  of  those  arrested  were  men.181 

A  change  of  the  definition  of  rape  in  2014  expands  the  crimes  to  now  apply  to  both  female  and  male  victims;  the  2014 
data  are  based  on  the  historic  definition  of  rape,  preventing  a  valid  comparison  of  201 5  reports  to  earlier  years. 

Sexual  Violence  on  University/College  Campuses 

A  2016  survey  of  over  18,000  college  freshmen  in  54  institutions  across  the  U.S.  revealed  gender  differences  in  the 
perception  of  safety  on  college  campuses.  Twenty-four  percent  of  women  respondents  frequently  or  occasionally  felt 
unsafe  on  campus,  compared  to  1 6%  of  men.  Additionally,  27%  of  women  compared  to  21%  of  men  felt  that  sexual 
violence  was  prevalent  on  their  campus.182 

In  a  national  survey  of  students  at  27  universities,  1 2%  of  student  respondents  reported  having  experienced  some  type  of 
nonconsensual  sexual  contact  while  at  university.183  However,  the  percentage  of  students  reporting  depends  on  gender 
identification:  women  and  people  identifying  as  transgender,  questioning,  or  other  (TGQN)  were  more  likely  to  be  victims 
than  men.  Statistics  also  are  a  function  of  level  of  study:  undergraduates  report  nonconsensual  sexual  contact  to  a  greater 
degree  than  graduate  or  professional  students. 


Figure  56 

Percentage  of  Students  Experiencing  Nonconsensual  Sexual  Contact  While  at  University 


Undergraduate  Graduate 

■  Women  ■  Men  ■  TGQN 

Note:  TGQN  represents  all  transgender  women  and  men,  genderqueer  or  non-conforming,  questioning,  and  not  listed. 
Source:  American  Association  of  Universities  (AAU)  Campus  Climate  Survey,  2015 


More  than  50%  of  victims  reported  they  did  not  report  the  incident  to  the  authorities  because  they  felt  it  was  not  "serious 
enough."  Other  reasons  for  not  reporting  included  feeling  "embarrassed,  ashamed,  that  it  would  be  too  emotionally 
difficult,"  or  that  they  "did  not  think  anything  would  be  done  about  it."  Wide  variation  was  seen  across  the  institutions.184 

The  U.S.  Department  of  Education  data  on  campus  safety  and  security  shows  records  of  California  public  university  data 
including  all  University  of  California  (UC)  and  California  State  University  (CSU)  campuses.  The  Violence  Against  Women 
Reauthorization  Act  (2014)  mandates  reporting  for  specific  incidences  involving  women  victims.  In  2014,  on  all  UC  and 
CSU  campuses,  1 04  cases  of  domestic  violence,  81  cases  of  dating  violence  and  1 33  incidences  of  stalking  were  reported 
on  campus.  Prior  to  2014,  the  categories  for  reporting  of  sexual  misconduct  were  titled  "Sex  offences  forcible."  In  2012, 
there  were  164  criminal  "sex  offences,  forcible"  cases  reported;  in  2013,  21 1  cases  reported.  In  2014,  there  were  175 
criminal  cases  of  sexual  misconduct  titled  rape,  and  1 00  criminal  cases  titled  fondling.  185 


180  Harris,  Kamala  D.  (2015).  Crime  in  California  2015.  Office  of  the  Attorney  General,  California  Department  of  Justice.  Table  1:  Crimes,  1966-2015;  Number 
and  Rate  per  100,000  Population,  https://oag.ca.gov/sites/all/files/agweb/pdfs/cjsc/publications/candd/cd15/cd15.pdf 

181  Harris,  Kamala  D.  (2015).  Crime  in  California  2015.  Office  of  the  Attorney  General,  California  Department  of  Justice.  Table  33:  Felony  Arrests,  2015; 
Category  and  Offense  by  Gender,  Race/Ethnic  Group,  and  Age  Group  of  Arrestee,  https://oag.ca.gov/sites/all/files/agweb/pdfs/cjsc/publications/candd/ 
cd15/cd  15.pdf 

182  Bates,  A.  and  Bourke,  P.  (November  2016).  Research  Brief:  Summary  of  Findings  from  the  2016  Administration  of  the  Your  First  College  Year  (YFCY)  Survey. 
Higher  Education  Research  Institute,  UCLA,  http://www.heri.ucla.edu 

183  Cantor,  D.,  Fisher,  B.,  Chibnall,  S.,  Townsend,  R.,  Lee,  H.,  Bruce,  C.,  and  Thomas,  G.  Report  on  the  AAU  Campus  Climate  Survey  on  Sexual  Assault 
and  Sexual  Misconduct.  (September  21,  2015).  Prepared  by  Westat  for  Association  of  American  Universities.  https://www.aau.edu/Climate-Survey. 
aspx?id=16525 

184  Cantor,  D.,  Fisher,  B.,  Chibnall,  S.,  Townsend,  R.,  Lee,  H.,  Bruce,  C.,  and  Thomas,  G.  Report  on  the  AAU  Campus  Climate  Survey  on  Sexual  Assault 
and  Sexual  Misconduct.  (September  21, 2015).  Prepared  by  Westat  for  the  Association  of  American  Universities.  https://www.aau.edu/Climate-Survey. 
aspx?id=16525 

185  U.S.  Department  of  Education  Campus  Safety  and  Security  Data.  (Data  filter:  2012,  2013,  2014,  all  on-campus  criminal  offenses,  all  on-campus  VAWA 
offe n ses) .  htt p ://o pe .  ed . go v/ca  m  pu ssaf ety/#/cu sto m d ata/d ataf i  Ite red 


46  THE  REPORT  ON  THE  STATUS  OF  WOMEN  AND  GIRLS  IN  CALIFORNIA™  —  201 7 


Veterans  and  Women  in  the  Military 

Sexual  violence  has  been  a  pervasive  problem  in  many  academic  and  career  environments,  including  the  U.S.  military. 

In  fiscal  year  201 5,  the  military  services  received  just  over  6,000  reports  of  sexual  assault  involving  a  service  member  as 
either  a  victim  or  perpetrator,  representing  a  1%  decrease  in  reports  made  in  2014.  The  military  notes  a  very  low  reporting 
rate  of  sexual  violence  by  males.  While  women  report  at  a  much  higher  rate,  it  is  noteworthy  that  of  the  566  formally 
substantiated  sexual  violence  cases  resolved  in  2015,  80%  of  the  victims  were  women;  in  3%  of  the  cases,  women  were 
the  perpetrator.186 


Hate  Crimes 

Hate  crimes  are  criminal  offenses  that  are  motivated  by  a  bias  against  "a  race,  religion,  disability,  sexual  orientation, 
ethnicity,  gender  or  gender  identity."187 

In  2015,  there  were  837  hate  crime  events  in  California,  representing  a  10%  increase  from  201 4. 188 


Figure  57 

Bias  Motivation  of  Hate  Crimes  in  California,  2015 


Bias 

Race/ethnicity/national  origin 
Religion 
Sexual  Orientation 
Physical/mental  disability 
Gender 


Primary  target  of  bias 

African  American 
Jewish  persons 
Gay  males 

Those  with  physical  disability 
Transgender  persons 


Source:  Office  of  the  Attorney  General,  California  Department  of  Justice 


Just  over  half  (51%)  of  hate  crimes  are  motivated  by  a  bias  against  the  race/ethnicity  or  national  origin  of  the  victim,  with 
most  of  these  crimes  directed  against  African  Americans.  Among  crimes  motivated  by  a  religious  bias,  51%  are  directed 
against  Jews  and  21  %  are  directed  against  Muslims.  Fifty-seven  percent  of  hate  crimes  with  a  sexual-orientation  bias  are 
directed  against  gay  men  and  1 3%  are  against  lesbians.  Eighty-nine  percent  of  all  crimes  with  a  gender  bias  are  directed 
against  transgender  persons. 


Human  Trafficking 

Human  trafficking  continues  to  be  a  growing  problem.  Globally,  it  is  estimated  that  there  are  20.9  million  victims 
of  human  trafficking:  55%  are  women  and  girls.189  The  Justice  for  Victims  of  Trafficking  Act  201 5  was  passed  in  the 
United  States  in  response  to  the  increase  in  sex  trafficking  and  strengthens  the  response  and  services  for  victims  of  sex 
trafficking.190 


186  U.S.  Department  of  Defense.  (2015).  Annual  Report  on  Sexual  Assault  in  the  Military:  Fiscal  Year  2015.  Appendix  B:  Statistical  Data  on  Sexual  Assault. 
http://sapr.mil/public/docs/reports/FY15_Annual/FY15_AnnuaLReport_on_SexuaLAssault_in_the_Military.pdf 

187  Federal  Bureau  of  Investigation.  "What  We  Investigate:  Hate  Crimes."  https://www.fbi.gov/investigate/civil-rights/hate-crimes 

1 88  Harris,  Kamala  D.  (201 5).  Hate  Crime  in  California  for  201 5.  Office  of  the  Attorney  General,  California  Department  of  Justice.  Table  1 1 :  Events  by  Bias 
Motivation,  https://oag.ca.gov/sites/all/files/agweb/pdfs/cjsc/publications/candd/cd15/cd15.pdf 

189  International  Labour  Union.  (2012).  New  ILO  Global  Estimate  of  Forced  Labour:  20.9  million  victims,  http://www.ilo.org/global/about-the-ilo/newsoom/ 
news/WCMS_1 821 09/lang-en/index.htm 

190  Justice  for  Victims  of  Trafficking  Act  of  2015,  S.  178,  114th  Cong.  (2015).  https://www.congress.gov/bill/114th-congress/senate-bill/178 
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Figure  58 

Human  Trafficking  Cases  in  the  U.S.,  2012-2016  191  192 


2012  2013  2014  2015  As  of  Sept.  30, 2016 


■  California  ■  United  States 
Source:  National  Human  Trafficking  Resource  Center 


As  of  Sept.  30,  201 6,  there  were  5,748  cases  of  human  trafficking  in  the  United  States;  1 ,01 2  (1 8%)  of  reported  cases  were 
in  California.  The  vast  majority  of  victims  (89%)  in  California's  human  trafficking  cases  are  women  and  girls. 

In  2015,  there  were  141  children  between  the  ages  of  10  and  17  arrested  for  prostitution  in  California:  135  girls  (96%) 
and  six  boys  (4%).  Seventy-two  percent  of  these  children  were  African-American  girls.193  As  of  Jan.  1, 2017,  children  in 
California  under  the  age  of  1 8  engaged  in  prostitution  are  considered  victims  of  sex  trafficking  and  can  no  longer  be 
charged  with  prostitution.194 


Bullying 

Bullying  is  defined  by  the  CDC  as  "any  unwanted  aggressive  behavior(s)  by  another  youth  or  group  of  youths  who  are  not 
siblings  or  current  dating  partners  involving  an  observed  or  perceived  power  imbalance  and  is  repeated  multiple  times  or 
is  highly  likely  to  be  repeated."195  A  201 1  study  concluded  that  boys  who  are  bullies  are  nearly  four  times  as  likely  as  non¬ 
bullies  to  physically  or  sexually  abuse  their  female  partners  in  adulthood.196  Victims  of  bullying  may  suffer  emotional  and/ 
or  physical  harm,  and  are  more  likely  to  develop  depression  later  in  life.197 

In  general,  a  greater  percentage  of  girls  than  boys  in  grades  9-1 2  report  being  bullied  —  both  electronically  (using 
sources  such  as  emails,  chat  rooms,  social  media,  instant  messaging,  texting  or  various  websites)  and  while  on  school 
property.198 


191  National  Human  Trafficking  Resource  Center,  California,  https://traffickingresourcecenter.org/state/california 

192  National  Human  Trafficking  Resource  Center,  Hotline  Statistics,  https://traffickingresourcecenter.org/states 

193  Harris,  Kamala  D.  (2015).  Crime  in  California  2015.  Office  of  the  Attorney  General,  California  Department  of  Justice.  Table  36:  Misdemeanor  Arrests,  2015; 
Category  and  Offense  by  Gender,  Race/Ethnic  Group,  and  Age  Group  of  Arrestee. 
https://oag.ca.gov/sites/all/files/agweb/pdfs/cjsc/publications/candd/cd15/cd15.pdf 

194  Senate  Bill  No.  1322.  https://leginfo. legislature. ca.gov/faces/billNavClient.xhrml?bill_id=201 5201 6SB1 322 

195  Centers  for  Disease  Control  and  Prevention,  Division  of  Violence  Prevention.  (Updated  September  21, 2016).  Featured  Topic:  Bullying  Research. 
http://www.cdc.gov/violenceprevention/youthviolence/bullyingresearch/index.html 

196  Falb,  K.L.,  McCauley,  H.L.,  Decker,  M.R.,  Gupta,  J.,  Raj,  A.,  and  Silverman,  J.G.  (2011).  "School  Bullying  Perpetration  and  Other  Childhood  Risk 
Factors  as  Predictors  of  Adult  Intimate  Partner  Violence  Perpetration."  Archives  of  Pediatrics  &  Adolescent  Medicine.  165  (10).  890-894.  Doi:10.1001/ 
archpediatrics.2001 .91 . 

197  Harvard  Mental  Health  Letter.  (2009).  Taking  on  school  bullies,  http://www.health.harvard.edu/newsletter_article/taking-on-school-bullies 

198  Kann,  L,  McManus,  T,  Harris,  W.A.,  etal.  (June  10,  2016).  Youth  risk  behavior  surveillance-United  States,  2015.  MMWR  Surveillance  Summaries  2016.  65 
(No.  SS-6).  1-174.  (See  Tables  17  and  18).  Centers  for  Disease  Control  and  Prevention,  http://dx.doi.org/10.15585/mmwr.ss6506a1 
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Figure  59 

More  Girls  Than  Boys  Report  Being  Bullied  in  California  and  U.S.,  2015 


25% 


Electronically  Bullied  Bullied  on  school  property 

■  Girls  ■  Boys  ■  Total 


Note:  These  data  are  self-reported  by  students  in  grades  9-12;  students  were  asked  about  being  bullied  at  any  time  during  the  12  months  prior  to  the  survey. 
Source:  Centers  for  Disease  Control  and  Prevention ,Youth  Risk  Behavior  Surveillance  Survey 


The  table  above  indicates  bullying  is  slightly  less  prevalent  in  California  than  the  nation  as  a  whole.  For  both  California 
and  across  the  U.S.: 

•  a  greater  percentage  of  girls  report  being  bullied  than  boys;  and 

•  bullying  at  school  still  is  more  commonly  reported  than  cyber-bullying. 

Bullying  among  schoolmates  is  sometimes  thought  of  as  a  form  of  aggression  in  childhood  that  decreases  as  children 
mature.  In  California  K-12  public  schools,  39%  of  those  in  the  7th  grade,  34%  of  those  in  the  9th  grade,  and  28%  of  those 
in  the  1 1th  grade  report  being  bullied.199 


199  KidsData.org.  (2015).  Bullying/Harassment  (Student  reported),  by  Grade  Level.  (Grades  7,  9  and  1 1  surveyed),  http://www.kidsdata.org 


201 7  —  THE  REPORT  ON  THE  STATUS  OF  WOMEN  AND  GIRLS  IN  CALIFORNIA™  49 


Film  and  Television 


California  is  home  to  one  of  the  oldest  and  largest  film  and  television  industries  in  the  nation.  In  general,  when  films  have 
at  least  one  female  director,  the  percentage  of  women  writers,  editors  and  cinematographers  increases.  However,  in  2015 
women  continued  to  hold  less  than  one  in  five  of  the  key  behind-the-scenes  roles  across  the  U.S.  film  industry.200  Only 
one  in  three  of  major  on-screen  characters  in  the  top  100  films  was  a  woman,  and  nearly  three-fourths  of  these  women 
were  White.201  In  these  top  100  films,  women  spoke  and  appeared  roughly  half  as  often  as  male  characters.202 

In  the  television  industry,  women  held  just  over  one  in  four  key  behind-the-scenes  positions;  they  comprised  38%  of 
major  characters  appearing  on  television,  with  nearly  three-fourths  of  these  portrayed  as  White  women.203 


Women  Behind  the  Scenes 

In  2015,  female  content  creators  in  the  U.S.  held  1 9%  of  the  key  positions  in  film,204  25%  of  these  roles  in  independent 
films  screened  at  top  festivals205  and  26%  of  them  in  television.206 


Figure  60 

Women  Behind  the  Scenes  as  Content  Creators  in  Film  and  Television 


22%  21%  22% 

11% 


Director  Writer  Executive  producer  Producer  Editor  Cinematographer/ 

director  of  photography 

■  Women  in  top  250  highest-grossing  U.S.  films  of  201 5 

■  Women  in  independent  films  screening  at  2015-16  U.S.  festivals 

■  Women  in  all  TV  programming  2015-16 

Note:  Submissions  of  feature-length  documentary  and  narrative  films  for  23  U.S.  film  festivals  screening  from 
May  2015-April  2016  were  examined;  please  see  original  report  for  a  list  of  festivals  by  name. 

Source:  Center  for  the  Study  of  Women  and  Television  and  Film,  San  Diego  State  University,  2016 


200  Lauzen,  Martha  M.  (2016).  The  Celluloid  Ceiling:  Behind-the-Scenes  Employment  of  Women  on  the  Top  100,  250,  and  500  Films  of  2015.  Center  for  the 
Study  of  Women  in  Television  and  Film.  San  Diego  State  University,  San  Diego,  CA. 
http://womenintvfilm.sdsu.edu/files/2015_Celluloid_Ceiling_Report.pdf 

201  Lauzen,  Martha  M.  (2016).  It's  a  Man's  (Celluloid)  World:  Portrayals  of  Female  Characters  in  the  Top  100  Films  of  2015.  Center  for  the  Study  of  Women  in 
Television  and  Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015_lts_a_Mans_Celluloid_World_Report.pdf 

202  Geena  Davis  Institute  on  Gender  in  Media  at  MSMU.  (2016).  The  Reel  Truth:  Women  Aren't  Seen  or  Heard.  An  Automated  Analysis  of  Gender 
Representation  in  Popular  Films,  https://seejane.org/research-informs-empowers/data/ 

203  Lauzen,  Martha  M.  (2016).  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 

204  Lauzen,  Martha  M.  (2016).  The  Celluloid  Ceiling:  Behind-the-Scenes  Employment  of  Women  on  the  Top  100,  250,  and  500  Films  of  2015.  Center  for  the 
Study  of  Women  in  Television  and  Film.  San  Diego  State  University,  San  Diego,  CA. 
http://womenintvfilm.sdsu.edu/files/2015_Celluloid_Ceiling_Report.pdf 

205  Lauzen,  Martha  M.  (2016).  Women  in  Independent  Film,  2015-16.  Center  for  the  Study  of  Women  in  Television  and  Film.  San  Diego  State  University,  San 
Diego,  CA.  http://womenintvfilm.sdsu.edu/files/201 6%20lndependent_Women_Report.pdf 

206  Lauzen,  Martha  M.  (2016).  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 
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Overall,  women  are  employed  in  greatest  proportion  as  producers.  The  percentage  of  women  directing  the  100  highest- 
grossing  films  has  more  than  doubled  since  2007 :  in  2007,  3%  of  directors  were  women;  in  201 5,  just  under  8%  are 
women.207  While  the  proportion  of  female  directors  is  greatest  in  independent  films,  U.S.  film  festivals  screen  three  times 
more  men's  films  than  women's. 

In  general,  both  top-grossing  and  independent  films  with  at  least  one  female  director  have  a  greater  percentage  of 
women  working  as  writers,  editors  and  cinematographers  than  films  with  no  female  director.  In  the  top  500  films  with  at 
least  one  female  director,  women  comprised  53%  of  writers;  in  films  with  only  male  directors,  women  accounted  for  10% 
of  writers.208  Among  television  programs  that  had  at  least  one  woman  creator,  the  writing  staff  was  51%  female;  programs 
with  only  male  creators  had  16%  female  writers.209 


On-Screen  Roles  of  Women 

The  Geena  Davis  Institute  on  Gender  in  Media  at  Mount  Saint  Mary's  University,  in  partnership  with  Google  and 
USC  Viterbi  School  of  Engineering,  developed  the  Geena  Davis  Inclusion  Quotient  (GD-IQ)  to  more  accurately 
measure  gender  representation  in  film.  Using  the  tool,  the  Institute  reports  that  "female  characters  continue  to  be 
underrepresented  in  popular  film,  and  when  they  are  present,  they  have  far  less  screen  time  and  speaking  time"  than 
their  male  counterparts.210 

In  the  100  top-grossing  films  of  201 5  there  were  2.2  male  characters  to  every  one  female  character.211  On  average,  male 
characters  spoke  nearly  two  times  as  often  as  female  characters  (28%  and  1 5%,  respectively)  and  received  nearly  twice 
the  amount  of  screen  time  (29%  and  16%,  respectively).212  However,  the  gender  disparity  between  screen  and  speaking 
time  depends  on  the  gender  of  the  lead  character.213 

In  films  with  a  female  lead  character,  there  is  gender  parity  relative  to  the  amount  of  screen  time  and  speaking  time  of 
women  and  men.  The  greatest  gender  disparity  is  in  films  where  a  man  has  the  lead. 


207  Smith,  S.L.,  Choueiti,  M.,  Pieper,  K.  (2016).  Inequality  in  800  Popular  Films:  Examining  Portrayals  of  Gender,  Race/Ethnicity,  LGBT  and  Disability  from  2007- 
2015.  Media,  Diversity  and  Social  Change  Initiative.  http://annenberg.usc.edU/pages/~/media/MDSCI/Dr%20Stacy%20L%20Smith%20lnequality%20 
in%20800%20Films%20FINAL.ashx 

208  Lauzen,  Martha  M.  (2016).  The  Celluloid  Ceiling:  Behind-the-Scenes  Employment  of  Women  on  the  Top  100,  250,  and  500  Films  of  2015.  Center  for  the 
Study  of  Women  in  Television  and  Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015_Celluloid_Ceiling_Report. 
pdf 

209  Lauzen,  Martha  M.  (2016).  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 

210  Geena  Davis  Institute  on  Gender  in  Media  at  MSMU.  (2016).  The  Reel  Truth:  Women  Aren't  Seen  or  Heard.  An  Automated  Analysis  of  Gender 
Representation  in  Popular  Films,  https://seejane.org/research-informs-empowers/data/ 

21 1  Smith,  S.L.,  Choueiti,  M.,  Pieper,  K.  (2016).  Inequality  in  800  Popular  Films:  Examining  Portrayals  of  Gender,  Race/Ethnicity,  LGBT  and  Disability  from  2007- 
2015.  Media,  Diversity  and  Social  Change  Initiative.  http://annenberg.usc.edU/pages/~/media/MDSCI/Dr%20Stacy%20L%20Smith%20lnequality%20 
in%20800%20Films%20FINAL.ashx 

212  Geena  Davis  Institute  on  Gender  in  Media  at  MSMU.  (2016).  The  Reel  Truth:  Women  Aren't  Seen  or  Heard.  An  Automated  Analysis  of  Gender 
Representation  in  Popular  Films,  https://seejane.org/research-informs-empowers/data/ 

213  Ibid. 
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Diversity  and  On-Screen  Characters  Film  and  Television 

Across  film  and  television,  women  of  color  are  vastly  underrepresented  on  screen;  nearly  three-fourths  of  all  female 
characters  are  White. 


Figure  61 

Female  Characters  of  Color  214  215 

74%  76% 


African  American  Asian  American  Latina  White  Other  non-white  Other 

race/ethnicity 


■  Major  characters  who  are  female  in  broadcast,  cable  and  Netflix  programming  2015-16 

■  Major  characters  in  top  100  highest-grossing  films  of  2015 

Source:  Center  for  Study  of  Women  in  Television  and  Film,  San  Diego  State  University,  2016 


Thirty-nine  percent  of  all  speaking  characters  on  television  and  33%  of  those  in  the  100  top-grossing  films  were  women. 
In  2015-16,  African-American  women  represented  16%  of  female  characters  on  television  screens,  while  Asian-American 
women  and  Latinas  each  occupied  4%  of  roles.216 

In  recent  years,  on-screen  characters  have  become  slightly  more  diverse  in  both  film  and  television.  Among  the  top  100 
highest-grossing  films,  the  prevalence  of  White  female  and  male  characters  has  dropped  from  78%  in  2007  to  74%  in 
201 5  and  the  proportion  of  Latinos  has  increased  from  3%  to  5%.217  Focusing  on  201 5-1 6  broadcast  television  programs 
only,  71%  of  female  characters  were  portrayed  as  White  and  17%  as  African  American  —  a  recent  historical  high  for 
African-American  women.218 


Box  Office:  Women  Equal  Increased  Revenue 

Box  office  figures  for  the  1 00  top-grossing  non-animated  films  of  201 5  showed  that  films  featuring  women  grossed  1 9% 
more  than  films  led  by  men.219  While  this  finding  may  not  be  more  broadly  representative  of  201 5  films,  for  the  1 00  top¬ 
grossing  films: 

•  Male  lead,  gross  earnings  were  $75,738,095; 

•  Female  lead,  gross  earnings  were  $89,941 ,176;  and 

•  Female  and  male  co-leads,  gross  earnings  were  $1 08,31 7,073. 

Films  with  male  and  female  characters  who  co-lead  earned  more  on  average  than  films  with  male  or  female  leads  alone. 


214  Lauzen,  Martha  M.  (2016)  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 

215  Lauzen,  Martha  M.  (2016)  It's  a  Man's  (Celluloid)  World:  Portrayals  of  Female  Characters  in  the  Top  100  Films  of  2015.  Center  for  the  Study  of  Women  in 
Television  and  Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015_lts_a_Mans_Celluloid_World_Report.pdf 

216  Lauzen,  Martha  M.  (2016)  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 

217  Smith,  S.L.,  Choueiti,  M.,  Pieper,  K.  (2016).  Inequality  in  800  Popular  Films:  Examining  Portrayals  of  Gender,  Race/Ethnicity,  LGBT  and  Disability  from  2007- 
2015.  Media,  Diversity  and  Social  Change  Initiative.  http://annenberg.usc.edU/pages/~/media/MDSCI/Dr%20Stacy%20L%20Smith%20lnequality%20 
in%20800%20Films%20FINAL.ashx 

218  Lauzen,  Martha  M.  (2016.)  Boxed  In  2015-16:  Women  On  Screen  and  Behind  the  Scenes  in  Television.  Center  for  the  Study  of  Women  in  Television  and 
Film.  San  Diego  State  University,  San  Diego,  CA.  http://womenintvfilm.sdsu.edu/files/2015-16-Boxed-ln-Report.pdf 

219  Geena  Davis  Institute  on  Gender  in  Media  at  MSMU.  (2016).  The  Reel  Truth:  Women  Aren't  Seen  or  Heard.  An  Automated  Analysis  of  Gender 
Representation  in  Popular  Films,  https://seejane.org/research-informs-empowers/data/ 
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